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2017-18
List Of Students who placed

b} .

¢

Year Name of student placed | Program graduated from | Name of the employer with | Percentage of students Pay package at i
and contact details contact details placed through campus | appointment (in If -
placement annum)
Dr. Ambedkar College of
2017-18 Mr. Suraj Pawar social work, wardha Cluster Co-ordinator
8275808088 (Vikas Sahyog Pratisthan) -
Mumbai Mo. No0.9869250410 333000/-
2017-18 Mr. Akash Kodape “uhm“_as_wwuaxm_.mnh.hmmm of Supritendant Ashram School,
B , W a < g gy
9579604307 Vekatapur Dist. Gadchiroli 165000/-
. M Pratik Hivarkar Dr. .>chnxu_‘ no.__mmm of . . ;
2017-18 8806126248 social work, wardha Dist. Co-ordinator
. ) . (Pradhan Mantri Pik Yojana)
: Dr. Ambedkar College of Program Coordinator Staffing
Mr. Amardip Bh
2017-18 7 w,.oﬁquw m_M g social work, wardha Service Pvt. Ltd. Mumbai. Mo. 263004/-
No. 911204510900
Dr. Ambedkar College of Prog. Co-ordinator
Ku. Monika Aaglawe social work, wardha ( Swarajya Mitra)Samajik
201718 12605856100 Santha Wardha. Mo. No. i 4
09423102983
Dr. Ambedkar College of Prog. Co-ordinator
Ku. Varsha Jumde social work, wardha ( Swarajya Mitra)Samaijik
2017-18 |o39050580712 Santha Wardha. Mo. No.
09423102983 48000/-
Ku.Priya Parise Dr. Ambedkar College of National Family Health Survey
9552505267 social work, wardha
Mr. Akshay Gawande Dr. Ambedkar College of SuperVisor( ST Depo)
8412975628 social work, wardha 144000/

"
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Dr. Ambedkar College of Warden —Eklavya Aasharm
{ S Mr.Lanchand Sawrakar |social work, wardha Residensial School
8329802705 Chikhaldara. Mo. No.
9423358218 180000/-
Ku. Maheshwrilichakar  |Dr. Ambedkar College of ;
201718 148935571 social work, wardha Prayash Shiksan Santha
2017-18 Mr. Ravindra Vidya Dr. Ambedkar College of Block Co —ordinator ( Pradhan
9049946024 social work, wardha Mantri Pik yojana)
Mr. Umesh Patil Dr. Ambedkar College of
2017-18 i i
9561608471 social work, wardha National Family Health Survey
Ku. Shital Rangari Dr. Ambedkar College of
2017-1 i i
w . momwmm.mamw social work, wardha National Eamily Health Suriey
2017-18 |Ku. Sushma Mesharm o .>3Um%m_. College of National Family Health Survey
. social work, wardha . i
Ku. Pratiksha Patil Dr. Ambedkar College of ;
% i |
2017-18 8999070474 social Woik wisidha National Family Health Survey
Ku. Payal Kolhe Dr. Ambedkar College of
" Ahamd
e 9665140427 social work, wardha e
Dr. Ambedkar College of Field Investigation —
s . Ai k
2017-18 |Ku. Aishwarya Sontakke soclal wovk, i (Samtadut)
2017-18 Ku. Kavita Turankar Dr. Ambedkar College of TVS Metors
8806363714 social work, wardha
8 Ku. Pragati Varke Dr. Ambedkar College of TVS Metors
2017-18 15130490273 social work, wardha
Ku. Samiksha Sabane Dr. Ambedkar College of RTM Conc, SAP Mandal -
2017-18 ;00876580 social work, wardha Urban
Ku. Monali Mankar Dr. Ambedkar College of RTM Conc, SAP Mandal - Rural
2017-18 | 76921164 social work, wardha el
m f Hirkani Interprinership Traning
Dr. Ambedkar College o g 360000/-
Ku. Bhagyshri Khadekar | . = " wardha and Women Profession group,
201718 | 29850073 Pune. MO. No. 7028947484
Frde
b % 1w :
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Mr. Suraj Gomase

Dr. Ambedkar College of

5 Axis Bank ,Hingan

201718 9049500874 social work, wardha
2017-18 Ku. Shweta Moon Dr. Ambedkar College of Wardan ~Shilahian Geari Putie

9767994354 social work, wardha

Ku. Shital More Dr. Ambedkar College of Suritidiut=<Raet) Piirie
2017-18 |9766025774 social work, wardha

(Wardha)

80078730817
2017-18 Ku. Raksha Ghaywan Dr. Ambedkar College of Warden - Bal Gram Bhaje

8007394337 social work, wardha ,Pune

Ku. Bhagyashri Chaudhari |Dr. Ambedkar College of :
2017-18 Gouvt. ITI Ashti

9766099115 social work, wardha . 144000/-

; Ku. Rani Kamble |Or. Ambedkar no.__mmm of _<_n.vc___~m_‘ Prathan mn:.nm:g
2017-18 8412086707 social work, wardha Foundation New Delhi. Mo.
p ) No. 01141651638 151560/-

2017.4g |Mr- Sachin Watgule - .J:%ﬂx& n“_“.mmm o Mahiti Vishleshak Dist Child

9561470653 i Protection Center Wardha

Mr. Swpnil Thool Dr. Ambedkar College of S e
2017-18 i

9049965830 scickal Work weitha Dist Manger, Care India Bihar

Principal Tfe,
Dr. Amted ¢ ¢tens cf Social

Wit ks Vmaass 74 A
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2017-18

List Of Students Who placed By Campus
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Dr. Ambedkar College of Social Work, Wardha
Of Campus Year

2017

[Sr.NO| Name of the Student

lf 1 IMr. Suraj Pawar

K
I

3 | Mr. Pratik Hiwarkar

Mr. Aashak Kodape |

( Pradhan Mantri
___PikYojana)

4 Mr. Amardip Bharne

5 Ku. Mona Aaglawe

7i’rog. Manager

| ( Swarajya Mitra)

Prog. Co-ordinator
( Swarajya Mitra)

-18

Designation / Place Mobile No
Cluster Co-ordinator #827580804%

(Vikas Sahyog

Pratiahan)

Supridentant in 95796043077

~_Aasharm School
Dist Co-ordinator %80612624%

7304291358

8605856100

6 | Ku. Varsha Jumde Closter Co-ordinator 8390505807
(Swarajya Mitra) |
7 | Ku.Priya Parise National Family Health 9552505267
_Survey
8 | Mr. Akshay Cawande SuperVisor( ST Depo) =~ 8412975628
9 | Mr.Lanchand Sawrakar Warden — Aasharm 8329802705
Residensial School
10 | Ku. MaheshwriJichakar | Prayash Shiksan Santha 7248935571
11 | Mr. Ravindra Vidya Thkula Co — or 9049946024
( Pradhan Mantri Pik
yojana)
12 | Mr. Umesh Patil National Family Health 9561608471
Survey " A
13 | Ku. Shital Rangari National Family Health =~ 8055865499
Survey
14 | Ku. Sushma Mesharm | National Family Health = 95 39417104
Survey F 2L U426 451
15 | Ku. Pratiksha Patil National Family Health = 8999070474
Survey
16 | Ku. Payal Kolhe Ahamdnagar | 9665140427
17 | Ku. Aishwarya Field Investigation — | gaoas — .
Sontakke (Samtadgut) -
18 | Ku. Kavita Turankar TVS Metors | 8806363714
| 19 | Ku. Pragati Varke TVS Metors | 9130490273
f o /’ 5 \,
| ARy o
K}\ - ‘::; "" Y
- P ‘




19 | Ku. Pragati Varke TVS Metors 9130490273
20 | Ku. Samiksha Sabane RTM Conc, SAP 7709876580
Mandal - Urban
21 | Ku. Monali Mankar RTM Conc, SAP 7776921164
Mandal - Rural
22 | Ku. BhagyshriKhadekar fewwfy grarr 9689850073
23 | Mr. Suraj Gomase Axis Bank .Hingan 9049500874
24 | Ku. Shweta Moon Warden — Shikshan 9767994354
Gram Pune
25 | Ku. Shital More Samtadut — Barti 9766025774
Pune (Wardha) 8007394337
26 | Ku. Raksha Ghaywan Warden — Bal Gram | 80078730817
Bhaje ,Pune
27 | Ku. Bhagyashri Chaudhari Govt. ITI Ashti 9766099115
28 | Ku. Rani Kamble Prathan Education 8412086707
Foundation
29 | Mr. Sachin Watgule Mahiti Vishleshak 9561470653
Dist Child
Protection Center
Wardha
30 | Mr. Swpnil Thool Dist Manger, Care 9049965830
India Bihar
M
o™ N Principal Ijc, .
{ TP | Dr. Ambedkar College of Socla)
NG\ Work, WARDHA
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2017-18

Relevant Documents Of Placed Students

VIKAS SAHYOG PRATISHTHAN

(A An Alliance For Social Justice & Sustainable Development
1% April, 2019
To,

Mr. Suraj Jagdish Pawar
At Post - Gondwadi,
Taluka - Dharani (Melghat)
District - Amravati.
Maharashtra

Dear Suraj,

Greetings!

On behalf of Vikas Sahyog Pratishthan we welcome you with us. Our organization is
working for the betterment of the poorer communities in Maharashtra.

We are glad to inform you that we are appointing you as a Cluster Coordinator for a
project Nutritional India Program at Chikhaldara, Dist. Amravati for the period from

1% April, 2019 to 31* October, 2019. The broad roles, responsibilities and proposed
task list is enclosed for your reference.

During this period we will pay you Rs. 28,000/- p.m. (MSPT & other deductions are
applicable as per the regulations and policies of VSP). You will have to work 48 hours
per week (Monday to Saturday 10 am to 6 pm). As per the organization’s policy, weekly

off and bank holidays are applicable to you. Related to your work coordination you will
have to report to Mr. Rahul Khadse.

If this appointment letter is acceptable to you please return the office copy duly signed

by you.
) We look forward for pleasant working relationship.
Warm R s,

fCtief Executive, Officer) oA e <Y B
Signature: i R

e o J"’H"M /’Damo- " Vi
Name:-/(fu)t'(/ fi&ln

Date:" 2. 0/05-/20/7 N

Working together for Livelihood & Dignity of the Deprived Communities
Administrative Office: 13/98, Unnat Nagar No. 3, M.G. Road, Near Shabari Goregaon umbai - 400 062.
Registered Office: 15/7-A, Shravan, Plot 5-1, Nagri Niwara Parishag — el ey

\ Goregaon (E). Mumbai - 400 065.
| Scaniiec Telepbone: Mumbai - Mob. 9869250410, Buldhana (07265.254966), Ratmais (1584909080)
P | Tekee Email: mohansurve@vspindia.org Website: w-::‘v,.'..a..aam"m
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" Group

.Il“. R
Name: Amardip Bharne

Address: Borgaon (Aloda), Post :- Waigaon (Ni),Deoli , Dist :- Wardha
Mobile No: 7304291358
Email ID: amardip.bharne@gmail.com

Subject: Offer Letter for Contract Employment

Dear Amardip Bharne,
As per our discussion, we are pleased to offer you the position of Associate.

Y As discussed, the broad terms of this contract employment offer are set out hereinafter;
> Your employment with Gl Staffing Services Pvt. Ltd. will be on contractual basis.
> Your employment shall begin from the date of your reporting at the premises of our esteemed
Customer M/s Bharti AXA General Insurance Company Limited. Located at Wardha .
> You are requested to report for work at your place of working office address as mentioned in above
= point, on dated 3-Dec-18.

» Your contract employment with company shall come to an end either upon completion of 12 months
from its commencement date or on the date when Company's services agreement with its said
customer coming to an end whichever is earlier.

> You shall be required to follow and abide by the working and security conditions which may be
applicable at the Customer’s premises.

» Company and its Customer shall reserve the right to evaluate and appraise your performance at any

time during your contract employment period.

You shall be entitled to avail of the applicable leaves as may be applicable at your working location.
You will not claim any lien on employment with our customer during or after your employment with the
company or its customer. However, Company and its Customer shall have the right to absorb you in
case if they wish so.

» For all reasons you will be deemed an employee of Gl Staffing Services Pwt. Ltd.

A\ A 4

This offer may be terminated by either side, by serving a written notice of 15 days conveying its intentions to
do so to the other party or by surrendering salary in lieu thereof. However, in case you being found indulged
in any fraudulent activities, absconding, unauthorized leaves, steal or misconduct, shall result into forthwith
termination of your services and in such an event no notice or pay in lieu thereof shall be payable to you.

» The formal letter of Appointment will be issued at the time of your joining the Company.

» You are requested to submit the following documents prior to or at the time of your joining;

Copy of Resume

Copy of Relieving Letter from your present Employer.

Details of your last salary drawn.

Copies of your date of birth certificate, educational and professional qualifications.

Residential Address Proof

Identity Card carrying photo

Copy of Permanent Account Number Card

04 Passport-sized photographs.

Cancel Cheque Copy or Bank Statement (Existing Saving bank Account, if any)
» Your annual compensation package shall be as per encloseq annexure.

Please accept the above stated by signing the duplicate copy of this offer letter and return the same for our

record.

We wish you all the best,

Thanking you,

For Gl Staffing Services Pvt. Ltd.

':"' "‘% %%‘

GES Principal /e,
Authorized Signatory Dr. Ambed - ¢ ~"aga of Social
Gik LA
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Enclosure: Annexure containing compensation details

r

(N

Group

YOUR JOR OUR WORK

; Bharti Axa General Insurance Company Limited
| [ (Location - Wardha) _ — | AmadpBhame |

 Components | Designation — Associate
| Basic Salary 9800.00
House Rent Allowance 3434.00
| Travel Allowance 1600.00
) Other Allowance 4070.00
Bonus 816.00
‘Medical Allowance 0.00
' _Special Allowance 0.00
Gross Salary 19721.00
Employees Contributions & Deductions
PF Contribution 1176.00
| Tax 200.00
yee ESI Contribution 345.00
Contributions from Employee 1721.00
Net Salary 18000.00
Employers Contributions
| Employer PF Contribution 1274.00
w(:omﬂbuﬁon 937.00
Insurance 35.00
% contributions from Employer 2246.00
"In ha 18000.00
[ Cost to Company (CTC) 21967.00

For Gl Staffing Services Pvt. Ltd.
P
7 N\

Authorized Signatory

by 4
~
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T v ——— B e " ? .
o o .
mham Education Foundation . %

- Ce : B-4/58, 2nd Floor, Safdarjung Enclave, New Delhi-110029
Phone Number ; +91-11-26716083, +91-11-41651638

Employment Contract No.: PEF/Pace-EAC/CE/2018-19/028

f LETTER OF CONTRACT
MEMORANDUM OF CONTRACT made on August 25, 2018 between Pratham Education F'oun:a':l::; .(:5'2:1 :
section 8 company registered under Companles Act, 2013 (hereinafter referred to as th: F "‘d; rty”) whose
- =+ Rani Sudhakarrao Kambale, having Pan No: HLSPK3622L (hercinafter referred to as the Secon 'h s
address is Sonegaon, Road, Ward, No., 1, KedarLe, Out, Deoll, Dist, Wardha, Deoli, Wardha, Maharashtra :

.,5'. .

WHEREAS the Second Party Is desirous of rondering services as “Mobilizer” and WHEREAS the First Party has
agreed to employ her as “Mobilizer” on the terms and conditions mentioned below:

NOW THIS AGREEMENT WITNESSETH and it is mutually agreed upon by and between the parties hereto under:

1. This contract will come into effect on August 16, 2018 and expire on March 31, 2019.
h 2. The Second Party will be assigned to “Wardha, Maharashtra”. However, the First Party reserves the
right to transfer the Second Party as and when necessary within India. The Second Party may be
required to travel across India or abroad In relation to work.

3. As full consideration for the services performed by the Second Party under the terms of this contract
the First Party shall pay the Second Party Salary of Rs. 12,630/- (Rupees Twelve Thousand Six Hundred
Thirty Only) per month as Cost to Company (CTC), details of which Is being given as in Annexure A. This
Salary may or may not be raised at the discretion of the First Party and will be subject to deduction of
Income Tax, Provident Fund contributions and other recoveries as required by law, if applicable. In case
of official travel, the actual expenses incurred will be reimbursed separately as per the applicable
guidelines of the First Party.

4. This contract Is terminable without giving reasons, by either party, by giving one month's prior written
" notice or an amount equivalent to one month’s salary in lieu of notice, In the case of
misrepresentation, fraud, moral turpitude, violation of policy against sexual harassment or child
protection policy, etc. termination of the services of the Second Party by the First Party can be with
immediate effect. In the event of notice of termination or termination the Second Party shall take
immediate steps to bring the services to a prompt and orderly conclusion, including return of
equipment and files if any belonging to the First Party,

The First Party reserves the right to amend or alter from time to time, the job description to suit its
requirements.

& That all intellectual property created or contributed to, directly or indirectly, solely or jointly with
others during the employment shall be the property of First Party and the Second Party assigns all
copyright, if any, in any Intellectual property to First Party.

ally s
MANJEET Qo ssned by
KAUR Date 2015.08.25

1648038 40%'y0"

‘ c:::u_cm.n Centre, 4th Floor, Gen. J, Bhosale Marg, Nariman Point, Mumbal - 400021, Maharashtra
| 491.22.22810561/62 Fax : +91-22-22819563 E-mail : hr@pratham.org www.pratham.org
Wered wy g of the Companies Act 2043 Incorporation No. U 80101 MH 2002 NPL 136300

el
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ice. Second Party also agree
disclose this information to any person during or after the term nzf::r:y Sewf:;f:e bl e
to return all data (in any form), in her possession and that Seco it i excepmt :Ys dwm‘u”wdmu:
data as may be available with her and not use the same for any p
First Party.

8. The Second Party will be on probation for an initial period of Th
discretion of the First Party, may be extended for a further pert 4
including any extensions, the services of the Second Party can bf e £ thi
reasons. During the probation period, notice period for termination o
weeks for both the parties.

nated without assigning any.

ay between 8:30
9. Second Party will be required to work for minimum of 8 hours from Monday wf?h:'r:ec‘:md Party. The
! a.m. to 8:30 p.m. The timings will be decided by the immediate supervisor of th
X Second Party might also be required to work for extended hours (if needed).

with the
Translated copy of the letter of contract is available in the local vernacular la:ﬂ‘:ﬁ:
| state/project Human Resource (HR) unit, the Second Party can refer to the HR unit for de

or and on behalf of

okl

(Signature of Second Party)

Declaration

leclare that all records, documents and information | have furnished to the First Party at the time of
e and correct and nothing material has been concealed.

e aware of, carefully read and understood the details of this
including policy against sexual harassment, child Protection policy and fraug &
policy and guldelines (code of conduct, timings and leave, trave| and reimbursement) etc
e same translated and explained to me in my vernacular language by the First Party and by.

' rces. | agree that during my employment, all new policies and modifications in existing policies
services.

contract, the annexures and First

-vc“ﬁhm.' I have signed duplicate of this letter in acknowledgement thereof and returned it

By: <
(Signature of Secong Party)

Page 2 of 3 y

%\éﬂ%b

< gt , Principal J/&

™ ’ : Dr. Ambed . € 61500 of Sosial
Vok, WARDHA
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tion and agrees notto
7. While rendering the services, Second Party may be,privy to confidential informa

*'3 )
ree (3) months, which, at the solej' Zeon iy
{od. During the probation period,

s contract will be Two (2)
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15 the detalled salay breakeup of the CTC.
cjowsjon.

) ’q,‘gm !; ‘ e

|8

i
Y £

"o

e 4 3

Pl
alary Structure: ’
] TR : 3
Particulars p Vgl N
| Gross Salary (A) = (B+C+D+E) LR
Basic Salary (B) G C
House Rent Allowance (C 2
Transport Allowance (D)
ther Allowance (E +
rovident Fund - Employee ] T
Provident Fund - Employer (F) oy
Cost to Company - (A+F)
2 -

s

et ! ko ] : N v‘; L s
This above mm salary structure may bochnpnd l!thedlsqcﬂon of the First Party and is subje‘?t to
deductions on account of Provident Fund, Income Tax and other applicable statutory ded uctions, ifany.

¥
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2017-18

List Of Student Progression To Higher Education

Dr. Ambedkar College of Social Work,Wardha
List of Student Progression to Higher Education

(UG to PG)
Session — 2017-18

Sr.No |  U.G.Student List P.G.Admitted College Name
| Mr. Ankush S. Ingale Dr. Ambedkar College of Social Work, Wardha
| Mr. Amol G. Kumre Dr. Ambedkar College of Social Work, Wardha
3| Mr. Akshay V. Mahalgawe Dr. Ambedkar College of Social Work, Wardha
4 [ Mr. AmarS. Kumble Dr. Ambedkar College of Social Work, Wardha
_5 | Kr. Anamika A. Ambore Dr. Ambedkar College of Social Work, Wardha
Mr.Bharata T. Kamble Dr. Ambedkar College of Social Work, Wardha
dilipB, Uike | Dr. Ambedkar College of Social Work, Wardha
Chetna D. Khandaskar Dr. Ambedkar College of Social Work, Wardha
| | Ku. Dimple S. Ukande Dr. Ambedkar College of Social Work, Wardha
| 10 | Ku. Diksha S. Bhongade Dr. Ambedkar College of Social Work, Wardha
|11 | Ku.Jaya B. Sagare Dr. Ambedkar College of Social Work, Wardha
| 12 | Ku.Kanchan V. Yesankar Dr. Ambedkar College of Social Work, Wardha
|13 | Ku.Kajal D. Meshram o Dr. Ambedkar College of Social Work, Wardha

jeild . | Ku. Megha J. Adekar Dr. Ambedkar College of Social Work, Wardha
[ 15 ’ Ku. Mayuri R.Bhong Dr. Ambedkar College of Social Work, Wardha
16 Mr. Niraj B. Warwatkar Dr. Ambedkar College of Social Work, Wardha
[ 17 | Ku.Nilima K. Ghulane Dr. Ambedkar College of Social Work, Wardha
Iy Ku. Puja S. Chaudhari Dr. Ambedkar College of Social Work, Wardha

19 Mr. Pradip A. Chahande Dr. Ambedkar College of Social Work, Wardha

Ku. Pranali P. Balvir Dr. Ambedkar College of Social Work, Wardha
Prashant R. Bhende

Dr. Ambedkar College of Social Work, Wardha

Mr. Payal V. Moon Dr. Ambedkar College of Social Work, Wardha

~ Ku. Rina N. Mendhe Dr. Ambedkar College of Social Work, Wardha

. Satish H. Shikhare Dr. Ambedkar College of Social Work, Wardha

. Shiutal N. Rode Dr. Ambedkar College of Social Work, Wardha

u. Surerkha J, Ambulkar Dr. Ambedkar College of Social Work, Wardha

. Sonali V. Poinkar Dr. Ambedkar College of Social Work, Wardha

! . Sumit B. Shinde Dr. Ambedkar College of Social Work, Wardha

. Sunita G. Kumre Dr. Ambedkar College of Social Work, Wardha

Priya B. Kémble Tata Institution of Social Science Mumbai
= Priyanka G. Hore Tata Institution of Social Science Mumbai |
| Mr. Akshay J. Naik Mahatam Gandhi Antarrastriya Hindi ]
Principal JJe,

Dr. Ambedkzr College of Social
Work, WARDHA
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Vishwavidyalaya Wardha

|
33 / Mr. Hafhal R. Dhobale

Mahatam Gandhi Antarrastriya Hindj
Vishwavidyalaya Wardha o
Mahatam Gandhj Antarrastriya Hindi

Vishwavidyalaya Wardha

35 Mr.Radheshwari L. Giradkar

[
L 7] /Pranay P. Kamble
il

Mahatam Gandhj Antarrastriya Hindi

Vishwavidxalaxa Wardha
Mahatam Gandhj Antarrastriya Hind; j

L 36 [ Mr.Saurabha A. Chaudhari

Vishwavidxalaza Wardha o
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Relevant Documents Of Progression To Higher Education

y Government of India funded Multi Campus Deemed University under Section 3 of the UGC Act, 1956)

N’ 1,
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TATA INSTITUTE OF SOCIAL SCIENCES

Having completed all the reqmrements of
the two year programme of smthS to
the satisfaction of the Academic Council

Priyanka Ganeshrao Hore

is hereby admitted to the degreé of

Master of Arts ,
(Women's Studies)
; Mumbai, May 2019— %\Qg 2

Principal Y]e )
Dr. Ambedker €' ags o Soeial
\\O t Voo R Wil A

Director Chairman
Govermng Board
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(A Central University Established by Parliament by Act No .
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MARKSHEETY /| GRADE REPORT

ol st g e B
Student's Name : Pranay Prakashrao Kambie

VAT BT AR A W v (9.0 Tey,) frerdis w1 W R T wrnfrs ey

of Course: Master of Social Work (MSW) Name of School: Humanities & Social Science
- I l —_——— e - - - - M ) !
| Semester/Year| Course Title N o |Credit| Grade | Credit MM‘ |
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Social Welfare Administration !
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Soclal Work Management i
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Social Action : ‘
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[(122] 138 [122[ 128 | 506 | swsrmercotece . 63,55
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WAHATMA GANDHI ANTARRASHTRIYA HINDI VISHWAVIDYALAYA, WARDHA
(A Central University Established by Parllament by Act No. 3 of 1997)

sy | U faawor

MARKSHEET / GRADE REPORT

Rordt o v ;Wi s dhed
' Student's Name : Saurabh Arjunrao Chaudhary

| TR T A MR Yo W 1 (9.5,
'f Name of Course: Master of Social Work (MSW)

wouy |/

Under Cholce Based Credit Bystem /
(CBCs) !

Yy /Roll No. : 1707688

favaferers, aay

frardis w1 9 : AR vE wrfore R
Name of School: Humanities & Soclal Science

e I Pfee| Ao | Pfde ane )
Somcuora:ar Course Title Credit| Grade | Credit Point '
wyd/2019 | 1. wrnRre wear yom 4 | 8B M
Soclal Welfare Administration
2. WA W wee 4 B+ 28 )
Soclal Work Management ;
3. wrnforw fivar 2 | B+ 14 { l
Social Action L)
! 4. wrufie e (@ftrem) 2 | B+ 14
! Community Development (Speclalization)
L 5. sirgeafre (e sw : v i) 2 B 12
\ Interdisciplinary (Women's Studies : An Introduction)
6. aRaYorT Brd aitv it 6 B+ 42 \
Project Work and Viva-voce
j oo g pfte R YIRS WX e Avdw (SGPA
AT VAR TR BT | i credit | Total Point Obtained anin
Semester Grade Point Avera A
lis e )
Current Semester Marks Deta 20 134 6.70 [ B plus ;
pr— R Lo s ver | Rt | g | e [ g | o et a
FINAL SEMESTER MARKS DETAILS First |Second | Third | Fourth | Grand Total Cumulative Grade Poln:?v:: 5 \
%4 Poe/Total Valid Credit 20 | 20 |20 | 20 | @0 =
sty 2w/ 37w/ Maximum Marks | 200 | 200 | 200 | 200 800 6.13 B only W
ed |1 1
!NIM/TW' Marks Obtain 16| 124 | 116 | 134 | 490 v /Percentage = 61.3% |
ablage X\
O \\ Dr. A
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List Of Students who placed
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2018-19

List Of Students Who placed By Campus

Dr. Ambedkar College of Social Work, Wardha

Of Campus year
2018-19
'Sr.No | Name of Student Designation / Place Mobile .Ntﬂ
1 | Mr. Akash R. Kove Ambulance Pilto 9637143414
2| Mr. Pritan S. Betal Maharashtra Industrial Services 7774806090
3 Pradip A. Chahande Taluka Coordinator 9767441463
3 R/O Ward No. 38 A Bbhulgaon, Wardha,
| Maharashtra
|4 Pooja H. Jiwtode HDFC Life Insurance Company Limited 9604486923
| Pune
l? | Miss Priti D. Digamber Matru Sewa Sangh Institute of Social Work, | 7798133088 J
‘ Bajaj Nagar
’ Place Nagpur
6 Miss Tejaswini J. Dhone | Hostel Superintendent as a full time 7218582687
employee
Scholars Search Academy & Jr. College,
Korpana
7 Payal Khadse | Indian Institute of Development 9834840693
Management ( National Family Health
Survey NFHS — 5) Nodal Agency IIPS,
Mumbai
8 Nilima Jamgam Rachana Hostel 9623783917
Panshat Taluka Vella Pune (Care Taker)
" 4
9 Amar Kamble Field Worker Mahela Bal vikas (Wardha) | 9689541636
10 Pranali Balvir Ghulane Properties Telicolling Nagpur | 9763784154 |
11 Akshay Mahalgave Mahela Bal vikas Wardha Out Reach Worker | 99600944153 |
12 Sachin Watgule Data Analysis Women and Child
development Wardha
13 Madhuri Bhoyer DCPO Wardha | 8446516841 |
é ) 14 Dipali Bhukete Jillha Mahela Bal vikas Adharkari Sakhi j 8411897810
Center CaseWorker Ratnagiri
15 Aniket Patil Saptarange Rang Showroom Garment and 7875806958
o | Jewellary Managar Chandurbazar Amravati
16 Prashant Bhede ICICI Lombard Pune 9923870474
17 Sumit Shinde Bank correspondents facilitators Bank of \ 7798382783
Baroda
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2018-19

Relevant Documents Of Placed Students

S R JV Uniw g

Vatuing Life Furst

Add Richie Rich Cmpd, Nr. Fountain Hotel, G"Odbunde'
Road, Vesave, Mira Bhayander, Thane — 401 104
Contact : 9890777460 | Mail ID: hr@unmiifecare in

! . Contract Agency: OM Agency - Zone 2
Emergency Medical Services

DOJ:01/02/2022

Or from Date of Commisssoning

Valid

upto: 31/01/2023
Ambulance Pilot

Name: . Akash R. Kove
Add : Zullar Post Wadki Taq Ralegaon
Dist Yavatmal 445308
Employee Code: SPUNM/OM/O01/EMT
* Mobile +91 9637143414 e
Blood Gr: B Rh+
.

A Yy Dr. Ambedsi "

Page | 29



Page | 30

Maharashtra Indust;ial Sprvices

1004

.

iy

Prin-ios1 Yle.
Dr. Ambod 22 of Social
Voik, W aARDHA



3 { Univense Manker Reseanch India Pyr. Lid 6
 CIN NO:- UOT1008L2017PTCI21237
5t ~.' UMR

We are pleased to engage your services as a Trainee’ on »
temporary basis with us on the following
terms and conditions: - i

*  Your services will be engaged for a period of starting from 15 July 2022 to 15® January 2023
This is in line with a specific short duration initial project of PMFBY For CCE and Loss Assessment
survey being District-Wardha, state-Maharashtra undertaken by the company

*  Aservice fee of Rs. u.soo(m-nmommmoomv.)wmhmlu
payable for your services.

Please confirm your acceptance of this letter and the said terms and conditions on the next page of this
appointment letter by signing and returning the enclosed duplicate copy of this letter.

WQmemwmwuummmwuwvmawmem
/} e,
7*‘/ N\ % )

:_v'g

b
¥

| the undersigned, confirm my acknowledgement, acceptance and agreement to terms and conditions
mentioned on the above and back side of this agreement.

) Plot No:B-8, Noida One, Tower C, Unit No:C-218,
2nd Floor, Sec-62 Noida-201309
@ +911203698271 | €) www.universeumr.com

Principal Ilc.
rSe
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Fm 14, 2022

!

tmia Hanumanji Jiwtode
: 213718
on: Pune - Law College

Pooja,
e pleased to inform you that your compensation has been revised with effect from August 01, 2022.

current Fixed Cost to the Company (FCTC) of INR 350,004 stands revised to INR 426,404. Details of your

ensation structure are provided in Annexure 1.
revised salary, along with arrears for the months of August, September and October 2022 will be processed with the

mmber 2022 salary, provided you are an active employee on the rolls of the Company and not serving your notice

d, on the date of disbursal.
subsequent compensation revisions, including STAR Cycle (October-22) will be on this new salary.

ther terms & conditions of your employment remain unchanged.

rs Sincerely,

& on behalf of
FC Life Insurance Company Limited

\in/w}%
AT

Ibhash Naik
i‘hhf Human Resource Officer

HOFC Life insurance Company Limited
Corporate & Registered Office O +91226751 6666
O 1860-267-9999 Sillo ¥
o from v i N ﬁ

0. Logha Excelus. Apciio Milts Compount pevdiss
"

13" Flgor
Mahataxm Mumbai - 400011 00 NOT g e ey £y (e
@ www hdiclife.com
Principal Tle.

Dr. Ambedi.r Lclage of Social
Woik, WARD HA

N M josh Marg

! * omdad b
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Annexure 1
Hanumanji Jiwtode
213718
: Sr. Corporate Agency Manager
: Pune - Law College
Pay
fe 127,921
Jse Rent Allowance 76,753
ler Allowance 110,465
ﬁl 32,222
eimbursements
A 10,660
ol ) 21,600
obile Handset 10,000
al Fixed Pay and Reimbursements 389,621
Retirals
‘rovident Fund 21,600
Sratuity 6,183
) Valued Benefits
Group Insurance Benefit 9,000
xed Cost to Company (FCTC) 426,404
lotes:

CBPB, wherever applicable, has been merged with the fixed compensation basis your last rating (April 22).

CBPB scheme will be discontinued henceforth.

2. Your total annual salary revision amount is INR 76,400. In case you leave the organization on or before 31st July
2023, the pro rata salary revision amount paid (notwithstanding any tax, statutory and/or other deductions) till
your last working day up to 31st July 2023, will be recovered from your full and final settlement.

)i,

o

v
N\wh—__

HOFC Life Insurance Company Limited

Corporate & Registered Office O +91226751 6666
(©1860-267-9999

3* Fioor "

13" Floor. Lodna Excelus Apoilo Mills Lompound

: - 4 srable Mo

VM Josh Marg Mahaiaxm, Mumbas - 400011 :‘.‘:‘»...-.,f. N
@ www hdfclife.com

—
Principal Ife. )
Dr. Ambedi:r Ccllege of Social
Work, WARDHA

Page | 33



Ot

Bonus component shown above will be paid as a part of the monthly salary. All payments made
les incentive / VPP paid will be in accordance with the Payment of Bonus Act.

will also be enrolled in the sales incentives schemes of the company, as applicable.

Btatutory
rds Bonus / Sa
‘ ily Activity Allowance and Tablet Allowance, if applicable have been merged into other allowance

Dal

All payouts will be subject to the relevant taxes.

C Ufe Insurance Company Limited

rorate & Registered Office O +91 2267516666
Floor Logna Excelus. Apoilo Mills Compournd O 1860-267-9999
| joshv Marg Manataer: Mumba 400011 A Farorgrolh
com
—— @ www hdtclife

7

Principal Tle.
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Date: -01/09/22

| am writing this application to confirm my joining your institute as a contributory Lecture in UG
.h social work, from 1% september 2022 for the academic session 2022-2023 Kindly accept this
‘and do needful. | have attached an affidavit with this application as a requirement for further

process.
Thanking You.

q
Yours Sincerely,
Miss Priti Anantrao Digamber

Matru Sewa sangh Institute of Social Work,

A 3 "'

Principal I/
Dr. Ambediar (¢ 22 of Social
Woik, W AR pHA
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TotOLARS SEARCH ACADEMY e o
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UDIBE Mo 770 00000l MODEX e 88 07 D

Experience certificate

To whom so ever it may concern

This is to Certity that Miss Tejaswini Jagdish Dhone was

employee of our school Scholars Search Academy & Jr. College ,
rpana from June 2019 to March 2022,

; She started working with our school as Hostel
Superintendent a5 a full time employee. For 3 year workinz us She

‘ demonstrated as a diligent and truthful person. Her interpersonal skills
" are outstanding She has been ver vy helpful and highly appraised by her
| teachers.

We wish her cuccess in her future efforts

Regard

; 2 A
Z (v \\'\‘_"{(—“‘J

Principat

— "
Principal Tle.
Dr. Ambedk r € ¢ '2g2 of Social
Work, W ARDIIA

i e ————
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INDIAN
INSTITUTE OF

DEVELOPMENT
MANAGEMENT

National Family Health Survey (NFHS-5)
Nodel Agency  IPS, Mumbai
{An Autonomous Organization of
Mirusrty of Health & Farriy, Welare
Governmen! of Indha New [Deih
B s agl DA mgd
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2018-19

List Of Student Progression To Higher Education

Dr. Ambedkar College of Social Work,Wardha

List of Student Progression to Higher Education
(UG to PG)

Session

-2018-19

U.G.Student List

Mr. Akshay M. Sukhadeve

'P.G.Admitted College Name
Dr. Ambedkar Col ege 0 of Social Work, Wardha

Mr.Ashish S. Halge

Dr. Ambedkar College of Social Work, Wardha

Ku. Ashwini P. Wakudkar

Dr. Ambedkar College of Social Work, Wardha

I
|

Mr. Deepak K. Dongare

Dr. Ambedkar College of Social Work, Wardha

| Mr. Jivan H. Gaikawad

Dr. Ambedkar College of Social Work, Wardha

_Ku. Kalyani D. Bhujade
Ku. Karisham N. Gomase

Dr. Ambedkar College of Social Work, Wardha
" Dr. Ambedkar College of Social Work, Wardha

Ku. Khushboo A. Tenpe
Ku. Mamta S. Zalke

Dr. Ambedkar College of Social Work, Wardha
Dr. Ambedkar College of Social Work, Wardha

| 10 Ku. Monika B. Mahatme Dr. Ambedkar College of Social Work, Wardha
[ 1 Ku. Pragati D. Tadas ~ Dr. Ambedkar College of Social Work, Wardha
12 Mr. Pratik P. Patil Dr. Ambedkar College of Social Work, Wardha
13 Ku. Puja D. Parise k| Dr. Ambedkar College of Social Work, Wardha
14 Mr. Ravikiran D. Nakhale Dr. Ambedkar College of Social Work, Wardha
15 Ku. Reshma M. Admane Dr. Ambedkar College of Social Work, Wardha
16 Ku. Rupali A. Pal Dr. Ambedkar College of Social Work, Wardha
| 17 | Ku. Sanjivini G. Naik | Dr. Ambedkar College of Social Work, Wardha
|18 | Ku. Shital M. Moon Dr. Ambedkar College of Social Work, Wardha
| 19 Ku. Shubhangi B. Nimsadkar __Dr. Ambedkar College of Social Work, Wardha
I 20 Ku.Sweta R. Patil Dr. Ambedkar College of Social Work, Wardha
[ 21 Mr. Vaibhav K. Kadu Dr. Ambedkar College of Social Work, Wardha
| 22 | Ku. Varsha S. Ade Dr. Ambedkar College of Social Work, Wardha
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2019-20
List Of Students who placed
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2019-20

List Of Students Who placed By Campus

Dr. Ambedkar College of Social Work, Wardha

Student Job Placement List

2019-20
Sr.No Name of Student Mobile No ' Present status
| Mr. Ashish S, Halge 8830247320 Life Skill Fducation, Magic bus
India foundation , Nagpur
2 Ku. Mihal S. Dawre 7083431796 Computer Operator, Company,
Pune
3 Mr. Rashtrapal K. Shambharkar 9373896192 Fever Clinic operator, Morshi,
Dist. Wardha
4 Ku. Sapan V. Gajbhiye 7768085412 Counselor, Childline, Shree,
Hanuman Vyayam Prasarak
Mandal, Amravati
5 Mr. Shubham G. Bhamankar 9922087729 Fever clinic operator, Karanja
lad, Washim
| 6 Ku.Shamma Parvin 7620474013 Credit card, Hdfc, Wardha |
! 7 Ku. Tejaswini B. Wankhede 7972030968 ] Just resign the job, Maher, Pune |
scarching ncw job
8 Ku. Varsha S. Ade 7083653853 1 Data operator, Samudrapur,
Wardha ‘
9 Ku. Vrushali V. Bomble | 7022305276 | Social Worker, adoption center, |
E | ? Sewagram hospital, Wardha
[ 1 Sagar More 9970652803 Fever operator, pune KPG
foundation pune
12 | Yogesh Monohare | Wireapavetor forcet
13 Ravikiran Nakhale | 9021038014 Side supervisor work NSP
1 3 Nagpur
" 14 | Kishor Tayade | 8551046804 | Data entry operator k h
chikhaldara
TS Naha Hadake 7666283891 Lecture B k. khadase college of
' Social Work Deoli Dist. Wardha
|17 | Nilesh Khade 8605492357 | Fever clinic operator P |
18 Reshama Admane 7378392717 Maher Pune o
19 Tejswini Thool 9975623203 Swayam shikshan prayog i

- k;: -

> il Principal llct,

Dr. Ambed - ¢ ¢ '-p= cf Social
Wortk, WA RDHA
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2019-20

Relevant Documents Of Placed Students

T——
o 1o\ "‘Ae
22nd November, 2021
Mr. Ashish Sharadrao Halge
At - Pavni, Post - Sirasgaon, Tah - Hinganghat,
Dist - Wardha, Maharashtra - 442301
OFFER LETTER

Dear Ashish,

With reference to the interview you had with us, we are pleased to offer the position of Life Skills
Educator in our organization. The terms and conditions of your employment are as follows:

Date of Joining : 19th November, 2021

Compensation: You shall be paid a monthly CTC of Rs.15,000.

Gratuity: As applicable under the Gratuity Act

Taxes as applicable will be deducted at source.

wos woN e

Probation Period: Your appointment shall be initially on a probationary period of 6 months
commencing from date of joining. Your confirmation shall depend upon your performance
during the period of probation and your suitability for the job, of which the management of
Magic Bus India Foundation shall be the sole judge.

6. Place of Posting: Kalmeshwar

Reporting: You will report to Sr. Manager - Program

We will require you to accept this offer in writing. In case of delay in joining the offer may be

withdrawn. The detailed appointment letter shall be given to you on the day of joining.

For Magic Bus India Foundation

Signature ot Verified
Monika ?‘va
2021.11.2217:39

Monika Bawa

Chief Human Resources Office

-~
& b
{ '
£1C BUS INOIR FOUNDATION { e ;
U911 1 0MHZO0 TNPL 1 30853 \ r / —
Registered Office \ Principal 1"—'
| Floor, JK Textiles Butiding «~f Socisl
Mehca Estate . Dr. Ambed t 2
want) Landmark, LBS Marg . YWoik, M 8.£P
neolt (W), Mumbai 400 079 Magic Bus Regional Offices India: Mumbal, Dethi, Hyderabad, Bangalore. Chennal Kot s
27 2579 4131 1 624) 4848 Magic Bus Contre For Learning & Development, Kae Jat, Maharashira
Far +91 22 624) 4823 Magic Bus UK London, Magic But USA  New York, Mage Bus Singapore Magx Bus Germar
s w

Momagicunindia org facetook. com/ magichusndia « Lwitler.com/magk busindia « youtube com/ magic .
e Magcbus org
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RPG FOUNDATION

PRPG 65,0 Ao Besant Rosd

Worli, Mumbai 400030. India
FOUNDATION +91 22 24930621

WWW.rpggroup.com

Date: 7" Sep 2022
To,

Rastrapal Keshaorao Shambharkar
Morshi

Dear Mr.Rastrapal,

Sub: Your contract extension as a “Fever Clinic Operator”

Further to the email communication sent on 25" August 2022, we are pleased to extend your role as “Fever
Clinic Operator” on a Retainership basis at Morshi.

Your contract is hereby extended from your previous contract expiry date and now will be effective until
Friday, 31" March 2023 and shall automatically come to an end with the working hours on Friday, 31* March
2023.

You will independently complete your assignments to the best of your ability, assigned to you from time to
time, during the aforesaid period. All other terms and conditions as mentioned in your original engagement
letter / contract agreement remains valid and unaltered.

You shall be eligible for a 01 day’ casual leave for each month during the said tenure. You will comply with
the working hours of hospital’s administration and follow disciplinary requirements in terms of leaves &
holidays.

We wish you the best in performance and deliverables during our engagement. You are required to kindly
sign and return the duplicate copy of this letter as a token of your acceptance of this offer.

Yours Sincerely,
For RPG Foundation

. 2022.09.07
e 1 3:50:40
= +05'30'

Suket Parwal
Finance Head

| accept all above terms and conditions.

(Signature)
Name:

A
__,___&as
—
Principal Tje.

Dr. Ambedksr C citap2 of Social
Work, WA RDIIA

Page 10f 1
An RPG Intative
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~ Shree Hanuman Vyayam Prasarak Mandal .

L PTR No F-108/AMRAVATI
2 WM”.MAVAN-mwS

\ime | g ‘l' -
and -l‘mw(* &“"" 85 )7
Q9 |cf |zo022

Experience Certificate

~ This is to certify that Ku. Sapana Vilas Gajbhiye has been working as

ta Counselor in the ‘CHILDLINE 1098" project (Mission Vatsalya) of

| ChildLine India Foundation, Mumbai run by Shree Hanuman Vyayam
2022.

 Prasarsk Mandal, Amravati Since 1 April 2021 t0 31™ March
During her tenure it is observed that she is keenly interested in the
project of CHILDLINE 1098. she is very sincere and committed towards
the assigned responsibilities.
| I wish her a bright future!

- Amravati.

A |
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W reforence 16 your appiication, we e pleased 10 inform you that you are appointed as Sociel
appointment for a périod of 3 months om the date of your joining. Your work wil be
il :::UIIGRGNH::;nllSez;ll..:::ll‘.lhdiulﬂl’llculullllh

i found suitable for the job on assessment after 3 months, ‘your appointment
: W&%“wu&mmummnwm

R ek e on account of other allowances) per month shall be payable during s duration
4 Youwil be entitied Casual Leave as per the nues of Kasturba Health Society.
S Your appointment is subject 1o Medical Examination by the Medical Officer of the Society

i appointed for this purpose and on beng found medically fit. you will be allowed 1o jon

umMetidl 1 vt ¢ ad w4~ diaietes ¢ ~dilee - -e - - ¢

R R L LT T VN
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RPG FOUNDATION
RPG House
HYRPG -
WO, Mumows <CO030 kxha
OUNDATION -91 22 24833

AW TDODNOLO COM

Date: 13™ November 2021

To,
Sagar More

Pune

Dear Mr. Sogar,
Sub: Your a ' on Retai ip basis

Further to your discussion with the RPG Foundation, we are pleased to appoint you as a “Fever Clinic
Operator” on 3 Retainership basis in the sub district hospital located at Bhor, Pune. As a Retainer, you will
) work in the fielc as a professional with RPG Foundation, as per the following terms and conditions.

Your role will be effective from Monday, 15 November 2021 till Thursday, 19™ May 2022 (both days inclusive)
and shall automatically come to an end with the working hours on Thursday, 19" May 2022.

You will independently complete your assignments to the best of your ability, assigned to you from time to
time, during the aforesaid period. In consideration of professional services rendered by you, under this
contract, the Foundation agrees to pay you as follows:

You shall be paid a retainership fee of Rs. 15,000 /- (Rupees Fifteen Thousand only) per month. Taxes as
applicable will be deducted at source. You shall also be entitled to a monthly mobile reimbursement of Rs. 350
/- (Three Hundred and Fifty only) upon submission of bills. Any official travel made by you during this period
over and above your daily commute to the work location, shall be borne by the organization.

You shall be eligible for a 10 days’ casual leave for the said tenure. You will comply with the working hours of
hospital’s administration and follow disciplinary requirements in terms of leaves & holidays.

Being 2 Retainer, itis clearly agreed by you that you will not be entitled to any other monthly or annual benefits
) that are otherwise applicable to regular employees of the Foundation.

You will discharge assignments / functions as allotted to you while conforming to all rules and regulations of
the Foundation and of the Government, if any, and shall not do or cause to do anything against the interest of
Foundation. You shall be efficient and diligent to the best of your ability and shall devote your whole time and
attention to the above functions.

You will carry out your assignments independently as a retainer, shall comply with all relevant laws, follow all
reasonable orders and directions, and use your utmost endeavor to promote the work of the Foundation. You
shall not, during the period of this Agreement, work directly or indirectly in any other trade or business
contrary to the interest of the Foundation, either asan employer or partner or advisor or in any other capacity.

You shall be just and faithful to the Foundation in all matters and shall not at any time, except under legal
process and with prior written permission, divulge to any person whosoever and shall use your best endeavors
to prevent the publication or disclosure, of any trade secret or manufacturing process or any information

concerning or in respect of the decision of the Foundation or of its dealing, transactions or affairs which may
come to your knowledge.
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You will abide by the rules and regulations, of the Foundation, in force from time to time. At any Ume during
the above period of Agreement if you are found guilty of misconduct or in willful breach or continuous
negligence of the terms of this Agreament or dereliction of duties and/or instructions given 1o you from time
to time by the Foundation, the Foundation may without prejudice to any other action, 3s may be called for,
without any notice or payment in lieu of any notice, put an end to and determine the period of this Agreement.
You shall be deemed to have brought about such situation by your misconduct compelling the Foundation to
put an end to this Agreement and further you shall therefore continue to be liable for all losses /damages to
the Foundation that may have been caused by your action(s).

Your engagement as a retainer with the Foundation can be terminated at 15 days (Fifteen days) notice on
either side. However, under extraordinary circumstances, the Foundation has the right to terminate your
engagement at any time without giving any notice whatsoever.

You are required to kindly sign and return the duplicate copy of this letter as a token of your acceptance of
this offer.

Yours Sincerely,

Suket EC:'.'.‘.'.::.’ i

Parwal .\, .,

Suket Parwal
Finance Head

| accept all above terms and conditions.
/
Z-
) (:g:t:um( s R Mo 7€

' ma 2 80 TR SRR .
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. Swsw e
L3, Iviiun,
Hingna Industrial Estate,

/ Nagpur- 440 028
’ Nagpur Mob.: 9158812121
Email: sanju.muley@gmail.com

PL SWitChgea rS PVt. Ltd . sushantmuley@gmail.com
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Dear Vi Nishor Baivam lavde
Fmp N 3344

With reterence
: h reterence 1o vour apphivation and subsequent mtersiew we are pleased 1o offer von s iai
NN Operator under Apprenticestip ACt 1961 subjet 1o the lolloming tenms and cond it on.

Y ou wil! be posted at RH Chikbaldars Tatoka - \inarasass
You wall jomon 11,12 207
U pon joining of sour “Om the job trumng as an appieniice, four contract fetter wili he
Sent to appeos al of apprenticeship ads 1w
g You will be pand conselidated monthiy stipend of Ry 000 - oy Pro rata basys
Bemng an apprentice under sppeenticeship act ail the rules and regulations under the act
will be applicable 10 o

0d | ) oe

S
' Foe Y asliaswi Academs , >
i ) ,' ST PN
' ; ' “ e
i \ - p / e
X £ >
Authonized .\\lgmtnrgl' o/

\ .,
Ref: MOA- OD \u..\im) DULOAgencs 421002288 2021 dated (4 Aug 2021

Eodorsement

1 hereby contirm that | have understood apprenticesp scheme proparls and 1 AP the sume |
e ¢ |

agrev that by igming this letter does not constituie emplovmient or ann ar inice ot emplos m
AR plotmen

Nignature

Onee you join. please inform us the date of 1oming by mail

.
o Any grievances. you should mail on email: 'i\"'\l‘--_':.uh\'v’-‘_"_‘w--u 18
Do not call on mobile. 0up.
s ) = Tt s s wrmeue s e M o e S s
VASHASWEACADEM)Y FORSKRITIS
YASHASWLHOUSE EANE NO TOPRARIAT ROAD, PUNL 611004 MATLARASHTR A 15141
92067492727 11 INLURMALION Y AMIANALED INIW WA Y Ak ASLYATN (N NS I
N ROAIF N SO0 NP 1€ s
2
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HOMEGUARD STATE OF MAHARASHTRA

Wardha District HomeGuard

MEMBERSHIP CERTIFICATE
W@ WHOTIH
Certificate No. 11325
« w‘. >
Sanad No. 10321001902 E_’Jyu.- .[,g.
. Ar
Name : Kadu Vaibhav Kailasrao C ?; ' 'F:"’
Unit/Subunit/Zone Wardha E]"%
| Police Station Deoli PS
Date of Birth 24-10-1996 Reg. Date 26-08-2019 UID 347471331172

CERTIFICATE WHTOIOH

This is to certify that Mr./Mrs. Kadu Vaibhav Kailasraoc Sanad No. 10321001902 is Honarary

) Homeguard Member of Maharashtra State Homeguard Organization from date 26-08-2019 to 29-

08-2022. He has completed Three years of Homeguard Membership on date 26-08-2022 . He has
completed essential basic training and duties given to him.

Iford S0t 39 5, Mr/Mrs. Kadu Vaibhav Kailasrao ¥7% . 10321001902 2 f2Hi®
26-08-2019 TG f2-AI 29-08-2022 T HERIY T AT HueAmed MR e werea v
ST 1Rd. il ST Heedie Fawd Terat feAs 26-08-2022 A5 € o of ren 3GA WeX
Frerata @it sravad 3 sufts afieon qof F oe, TR i R e wda dfyan ar
sl aHRd.

Sign of HomeGuard
i Issuing Authonty
‘ Date & 20-08-2022 District Commandant HomeGuard Wardha

" - T is Online Computer Generaled Cortiicate 50 nol Required any Signature. Bul Re-verficaton needed rom concern Dtrct

e d e T Sier will be qulNMd in recrutment with benefit of this canfic ate

Cerficate Uficate 85usd bused on Duly presentry data filed by concem Distnct HomeGuard ffe ang Poscs St
P 2 3 andant Generel HomeGuard,
5 /., @ ANl rights feserved to : Comm aiate of Maharashtra
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RPG FOUNDATION

»RPG e o Besrt R

Worli, Mumbal 400030
FOUNDATION o9 22 20900821 O

WWW.IPGQroup.com

Date: 17" August 2021

To,
Nilesh Khadke
Amravati

Dear Mr. Nilesh,

b: Your engagement as a “Fever nic Operator” on Retainership basis

Further to your discussion with the RPG Foundation, we are pleased to appoint you as a “Fever Clinic
OPerator‘.' on a Retainership basis in the sub district hospital located at Dharni, Amravati . As a Retainer, you
will work in the field as a professional with RPG Foundation, as per the following terms and conditions.

r Your _role will be effective from Monday, 23" August 2021, Wednesday, 23" February 2022 (both days
inclusive) and shall automatically come to an end with the working hours on Wednesday, 23" February 2022.

You will independently complete your assignments to the best of your ability, assigned to you from time to
time, during the aforesaid period. In consideration of professional services rendered by you, under this
contract, the Foundation agrees to pay you as follows:

You shall be paid a retainership fee of Rs. 15,000 /- (Rupees Fifteen Thousand only) per month. Taxes as
applicable will be deducted at source. You shall also be entitled to a monthly mobile reimbursement of
Rs.350/- (Three Hundred and Fifty only) upon submission of bills. Any official travel made by you during this
period over and above your daily commute to the work location, shall be borne by the organization.

You shall be eligible for a 10 days’ casual leave for the said tenure. You will comply with the working hours of
hospital’s administration and follow disciplinary requirements in terms of leaves & holidays.

Being a Retainer, it is clearly agreed by you that you will not be entitled to any other monthly or annual benefits
that are otherwise applicable to regular employees of the Foundation.

Yauwll discharpe SSERRET / functions as allotted to you while conforming to all rules and regulations of
the Foundation and of the Government, if any, and shall not do or cause to do anything against the interest of
Faundation. Yoo shall be efficient and diligent to the best of your ability and shall devote your whole time and
attention to the above functions.

You will carry out your assignments independently as a retainer, shall comply with all relevant laws, follow all
reasonable orders and directions, and use your utmost endeavor to promote the work of the Foundation. You
shall not, during the period of this A.greement, work directly or indirectly in any other trade or business
contrary to the interest of the Foundation, either as an employer or partner or advisor or in any other capacity.

You shall be just and faithful to the Foundation in all matters and shall not at any time, except under legal
process and with prior written permission, divulge to any person whosoever and shall use your best endeavors
to prevent the publication or disclosure, of any trade secret or manufacturing process or any information
concerning or in respect of the decision of the Foundation or of its dealing, transactions or affairs which may
come to your knowledge.

‘_.‘
—

page 1 of 2
An PG fntatve

‘- -
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You will abide by the rules and regulations, of the Foundation, in force from time to time. At any time during
the above period of Agreement if you are found guilty of misconduct or in willful breach or continuous
negligence of the terms of this Agreement or dereliction of duties and/or instructions given to you from time
to time by the Foundation, the Foundation may without prejudice to any other action, as may be called for,
without any notice or payment in lieu of any notice, put an end to and determine the period of this Agreement.
You shall be deemed to have brought about such situation by your misconduct compelling the Foundation to
put an end to this Agreement and further you shall therefore continue to be liable for all losses /damages to
the Foundation that may have been caused by your action(s).

Your engagement as a retainer with the Foundation can be terminated at 15 days (Fifteen days) notice on
either side. However, under extraordinary circumstances, the Foundation has the right to terminate your

engagement at any time without giving any notice whatsoever.

| You are required to kindly sign and return the duplicate copy of this letter as a token of your acceptance of
this offer.

Yours Sincerely,

Suket Lo

Date: 2021.08.17
Parwal 152512 09w

Suket Parwal
Finance Head

| acoept all above terms and conditions.
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MAHER
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Dugute Resohstion You and the Orgamuation agree that. if 2
i Pune, Maharashtra,
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CONFIDENTIALITY:
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DUTHES AND RESPONSIBIUTIES You are expected 1O

W‘!ﬁem-n‘:dlnwt

1 Yake sdmussion of the women
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records of the women, caretakens
regrsters of Priyata Home

N o theragy, feading, Singing, storyteling and sharing of ther esperiences

Mto!NWNﬂadm/mMJam“WJ
tmmﬁumwm Stay with them in hospital if required

Awmwmm-mm\\hmg‘m“
gm_mmmnmd rehabsitation and for cremation
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MAHER '
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2. there is a need for your talents to be utilized, other responsibilities could be given
10 you in the course of time.

3. You shall be at the service of the Director for whatever assignment is given and
required by the organaation

4. Before leaving the job, you are expected to hand over the work in detal (in written
format and in CD) to the person concerned. Kindly return the duplicate of this letter duly
signed for our records.

Welcome to the MAHER family,

Very truly yours,

?}-ﬂ,{ff‘_’——
i

Hirabegum
President, Maher

Hirabegum Mulla
Maher

Vadu Budna, Tat Sturur
Dest. Pune - 412 214

Terms and conditions accepted

.Wmmmmwcmmnmmmm
been explained to me in a language | am familiar with.

)
0 [ Yo
(sagnature of the Applicant)

Principal TIC.V
Dr. Ambed: ¢ Ce"aps of Social
Woik, M WRUHA

Rogistored Office: Maner §¢ No 1298 Vacdhy Budrt Korsgaon Brema Ty Shene
Pune <412 %6 Watwrawrrn wdia

Te 020 27003421 Ted 90T0MEIM E-mal metepure@omat com meten@eatematen o
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SWAYAM SHIKSHAN PRAYOG

Self education for empowerment

Vg o Marstream

pate: 05-11-2022

\
(

Tejsweeni Thul,

L Takly, Post Zadasin,
glock Seloo, Wardha,
Maharashtra, India
Mob- 9975623203

Offer Letter

Dear Tejsweeni,

rounds of interviews you had

Thisis with further reference to your Job application followed by the '
organization with effect

with us. We are pleased to offer you the position of Field Officer in our :
from 07-11-2022. You will be initially placed at Block- Washim, Dist- Washim. The principal
terms of our offer are given hereunder, and a detailed appointment letter will be 1ssued to you
dpon your joining the organization.

inyour above role, you will work closely with the Program Manager and will be responsible for

e Coordinate day to day activities of the program and support Program
Manager in day to day operations.

e Train local stakeholders on their roles; coordinate and participate in inter-section

! activities.

e Supervise and provide guidance, support and direction to support staff (Sakhi/Leader/
CRPs) to ensure quality and timely delivery of the planned program activities in the field.

e Collect data, records and review monthly reports from the field and support in the
development of quality program reports including donor reports.

e Undertake regular field visits to assess on ground progress. Provide administrative and
logistic support required for conducting the training, workshops or meetings. Track, verify
and maintain program records and data Support to co-facilitate training sessions and
workshops.

Liaise yvilh olhcr scc:ionstuch as Gram PQxlcllayat, CH(I..PHC and other ground partners;
Cogrfhlnale with other NGOs / CBOs for the field implementation of Enrich related
activities;

e Other duties as assigned.

e ———————————— s s

Your gross monthly emoluments all inclusive will be INR 20,000.00/- including - 1 ag
(breakup of the payment: salary INR 17,000/, local travel/conveyance INRg"z"’)(;‘(;(;)-c"St:
communication - INR 500/-). 3 =

Your employment will be governed by SSP's policies, procedures, and Code of Ethics

copy of which can be made available to you. and Conduct, a

REGISTERED OFFICE: 6/16. Blossom CH'S. Mitary R, Marol, Andnen (E), Mumbai - 400059 f/ A :“
CENTRAL OFFICE: 102, First Floor Gayaln Apariment, Orch School Lane, Balewai Phata, Baner, Pune - 411045 Maharashira "~‘"’§gm. Q;.a}
RESOURCE CENTRES: Latux, Osmanabad Solapu, Nanded, Jaina, Washi, Aurangabad, Ahmednagar (Maharashira), Natanda m@m@ oo (KErak)
Trust is registered under the Mumbal Pubhe Trust Act, 1950 (Registration No F20262), FCRA No. 083780808 Website ! :“,%\- _f_-fp’:‘.’-d o
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6. Signed Declaration.

e

Kindly sign and return to us the duplicate of this offer eer 31 2 crpesn tf yort ALEPRACLE
We look forward to your becoming a part of Gur 22

All the best,

Pegards,

For Swayam Shikshan Prayog

rfﬁ‘ o= ol

Upmanyu Patil Accepted 2nd Agreed
Director - Programs ) _
Swayam Shikshan Prayog Tejsweeni Thul
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2019-20

List Of Student Progression To Higher Education

Dr. Ambedkar College of Social Work,Wardha

List of Student Progression to Higher Education
(UG to PG)

Session — 2019-20

U.G.Student List

P.G.Admitted College Name

Mr. Adarsha R. Moon

Dr. Ambedkar College of Social Work, Wardha

2| Mr. Akash R. Sonule Dr. Ambedkar College of Social Work, Wardha
3 Mr.Akash W. Pimpalapure Dr. Ambedkar College of Social Work, Wardha
4 Ku. Archana M. Nikhar Dr. Ambedkar College of Social Work, Wardha
5 Mr. Ankit G. Dhage Dr. Ambedkar College of Social Work, Wardha
6 Mr. Badal V. Thakre Dr. Ambedkar College of Social Work, Wardha
7 Ku. Dipali S. Kamble Dr. Ambedkar College of Social Work, Wardha
;-8 Mr. Kuldeep P. Gawande Dr. Ambedkar College of Social Work, Wardha
.9 | Ku. Mayuri P. Mahetkar Dr. Ambedkar College of Social Work, Wardha
10 | Ku. Nikita B. Waghade Dr. Ambedkar College of Social Work, Wardha
11 Ku. Payal B. Ranghe Dr. Ambedkar College of Social Work, Wardha
12 Ku. Punam A. Bharane Dr. Ambedkar College of Social Work, Wardha
13 Ku. Pranali M. Dudhe Dr. Ambedkar College of Social Work, Wardha
14 Ku. Pranali P. Munjewar Dr. Ambedkar College of Social Work, Wardha
15 Ku. Pushpa p. Dhage Dr. Ambedkar College of Social Work, Wardha
16 | Mr. RrhulG.Wankhede Dr. Ambedkar College of Social Work, Wardha
17 Mr. Sanket J. Dhobale Dr. Ambedkar College of Social Work, Wardha
18 Ku. Sampada G. Pimpalkar Aniket College of Social Work Wardha
19 Ku. Shubhangi V. Yesankar Dr. Ambedkar College of Social Work, Wardha
20 Ku. Shubhangi K. Nikhar Dr. Ambedkar College of Social Work, Wardha
21 Ku. Shubhangi V. Surkar Dr. Ambedkar College of Social Work, Wardha
22 Ku. Shubhangi S. Gedam Dr. Ambedkar College of Social Work, Wardha
23 Mr. Sanket U. Bhagat Dr. Ambedkar College of Social Work, Wardha
24 Ku. Ruchi Borkar R.T.M Nagpur University Ph.D
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2019-20

Relevant Documents Of Progression To Higher Education
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2020-21
List Of Students who placed
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2020-21

List Of Students Who placed By Campus

Dr. Ambedkar College of Social Work, Wardha
List of Job Placement

Page | 71

2020-2021
Sr.No | Student Name Designation Place
1 Ku. Arti Lokhande Fever Clinic Operator Murtizapur ( Civil Hospital)
2 Mr. Chetan Bhagat Social Worker Acharya Vinoba Bhave Rural
- Hospital Swangi Medhe, Wardh
3 Ku. Nikita Warhade | Fever Clinic Operator Pusad (Civil Hospital)
-4 Mr. Nitipal Patil Fever Clinic Operator Darawhal, Yavatmal (Civil
Hospital)
5 Mr. Pankaj Lade HR Assistant Gimatech Pvt. Limited , Bela,
Higanghat Wardha
6 Ku. Pargati Raut Fever Clinic Operator Bhandara (Civil Hospital)
i/ Ku. Prajakta Nikhar Fever Clinic Operator Wardha (Civil Hospital)
8 Ku. Pranali Wele Social Worker Resilience Jan sahas Foundation Jangpura
Collaborative ( MRC) Delhi
9 Mr. Sapar Kambale HR Uttam Galva, Wardha
10 Mr. Sanghadip Block Coordinator Gramin Foundation Gurgaon
Pantawane Haryana
11 Mr. Sani Ramteke Fever Clinic Operator Daud, Pune(Civil Hospital)
12 Mr. Saurabh Nagpur | Social Worker Aarbha project sevagram Wardha
13 Mr.Shubham Zamare | Counsellor Arvi Naka, Center MSW Acharya
Vinoba Bhave Bhave Rural
Hospital Swangi Medhe, Wardh
14 Mr.Vivek Raul HR. & Admin Shir Sidhbail Ispat Lim.
Chandapur
15 Ku. Pallavi Gading Volunteer Badnera Railway Childline
16 Ku. Priti Rathod Fever Clinic Operator Murtizapur ( Civil Hospital)
— D
Prin:::“‘. Y(’_'.
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2020-21

Relevant Documents Of Placed Students

[ Se— —
. &G FOUNDATION
House
PRPG ety
TOUNDATION +91 22 24330621
WWW.IDQQOroup.com

Date: 09* September 2021

To,
Arti Lokhande
Akola

Dear Ms. Arti,
Sub: Your engagement as a “Fever Clinic o inershi i

Further to your discussion with the RPG Foundation, we are pleased to appoint you as a "fFever Clinic
Operator” on a Retainership basis in the sub district hospital located at Barshi Takali, Akola. As 3 Retainer,
you will work in the field as a professional with RPG Foundation, as per the following terms and conditions.

Your role will be effective from Wednesday, 15% September 2021 to Tuesday, 15" March 2022 (both days
inclusive) and shall automatically come to an end with the working hours on Tuesday, 15" March 2022.

You will independently complete your assignments to the best of your ability, assigned to you from time to
time, during the aforesaid period. In consideration of professional services rendered by you, under this
contract, the Foundation agrees to pay you as follows:

You shall be paid a retainership fee of Rs. 15,000 /- (Rupees Fifteen Thousand only) per month. Taxes as
applicable will be deducted at source. You shall also be entitled to a monthly mobile reimbursement of Rs. 350
/- (Three Hundred and Fifty only) upon submission of bills. Any official travel made by you during this period
over and above your daily commute to the work location, shall be borne by the organization.

You shall be eligible for a 10 days’ casual leave for the said tenure. You will comply with the working hours of
hospital’s administration and follow disciplinary requirements in terms of leaves & holidays.

Being a Retainer, it is clearly agreed by you that you will not be entitled to any other monthly or annual benefits
that are otherwise applicable to regular employees of the Foundation.

You will discharge assignments / functions as allotted to you while conforming to all rules and regulations of
the Foundation and of the Government, if any, and shall not do or cause to do anything against the interest of
Foundation. You shall be efficient and diligent to the best of your ability and shall devote your whole time and

attention to the above functions.

You will carry out your assignments independently as a retainer, shall comply with all relevant laws, follow all
reasonable orders and directions, and use your utmost endeavor to promote the work of the Foundation. You
shall not, during the period of this Agreement, work directly or indirectly in any other trade or business
contrary to the interest of the Foundation, either as an employer or partner or advisor or in any other capacity.

You shall be just and faithful to the Foundation in all matters and shall not at any time, except under legal
process and with prior written permission, divulge to any person whosoever and shall use your best endeavors
to prevent the publication or disclosure, of any trade secret or manufacturing process or any information
concerning or in respect of the decision of the Foundation or of its dealing, transactions or affairs which may
come to your knowledge.

page 1 of 2
- An SRPG Ivtatve
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RPG FOUNDATION
) RPG House
483, Dr. Annie Besant Road )
Worll, Mumbal 400030, Inia
UNDATION 191 22 24930621
WWW.IDGQroUP.com

You will abide by the rules and regulations, of the Foundation, in force from time to time. At any time during
the abowve period of Agreement if you are found guilty of misconduct or in willful breach or continuous
negiigence of the terms of this Agreement or dereliction of duties and/or instructions given to you from time
to time by the Foundation, the Foundation may without prejudice to any other action, as may be called for,
without any notice or payment in lieu of any notice, put an end to and determine the period of this Agreement.
You shall be deemed to have brought about such situation by your misconduct compelling the Foundation to
put an end to this Agreement and further you shall therefore continue to be liable for all losses /damages to
the Foundation that may have been caused by your action(s).

Your engagement as 2 retainer with the Foundation can be terminated at 15 days (Fifteen days) notice on
ether side. However, under extraordinary circumstances, the Foundation has the right to terminate your
engagement at any time without giving any notice whatsoever.

You are required to kindly sign and return the duplicate copy of this letter as a token of your acceptance of
thes offer.

Yours Sincerely,

Suket ==
Parwal=es <=

Saket Parwal
Fmance Head

| aczepe 3l 2hove tenms and CoNdUons.
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Date 77 Sep 2002

To,
Nikita Rajeshwar Warhade
Yavatmal

Dear Miss. Nikita,
Sub: Your contract extension as a “Fever Clinic Operator”

Further to the email communicati “Fover
on sent on 25" August 2022, we 2re pleased your
Clinic Operator” on a Retainership basis at Pusad. e e -

b Your contract is hereb
; y extended from your previous contract expiry date and now will oe effeciwe wntd
Friday, 31* March 2023 and shall automatically come to an end with the working hours onb Fricay Marc
, 317

2023.

You will independently complete your assi of

i ! gnments to the best of your ability, a2ssigned to you from tme o

time, during the aforesaid period. All other terms and conditions 2s mre:tatéd —
In your orgnal engagement

letter / contract agreement remains valid and unaltered.

You shall be eligible for a 01 day’ casual leave for each i
: month during the said tenur o e, W

the working hours of hospital’s administration and follow disdplinn:ry fe::;;e; e
nents in terms of leaves &

holidays.

We wish you the best in performance and deliverables duri
ng our engagement. You are reguirad
pared to ondly

sign and return the duplicate copy of this letter as a token of your acceptance of this offer

Yours Sincerely,

For RPG Foundation
- 2022.09.07

et 1337:04
e +05'30'

Suket Parwal
Finance Head

lanxnﬂahweu!nsaﬂaadﬁus

(Signature)
Name:

. Q
B\
Page A WA

b & R .
& SN b
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RPG FOUNDATION

I RPG House

DRPG s Chris o000, lns

fOUNDATION 491 22 24930621
www.rpggroup.com

Date: 17" August 2021

To,
Nitipal Patil
Yavatmal

Dear Mr. Nitipal,

Sub: Your engagement as a “Fever Clinic Operator” on Retainership basis

Further to your discussion with the RPG Foundation, we are pleased to appoint you as a “Fever Clinic
Operator” on a Retainership basis in the sub district hospital located at Darva, Yavatmal. As a Retainer, you
will work in the field as a professional with RPG Foundation, as per the following terms and conditions.

Your role will be effective from Monday, 23 August 2021, Wednesday, 23" February 2022 (both days
inclusive) and shall automatically come to an end with the working hours on Wednesday, 23" February 2022.

You will independently complete your assignments to the best of your ability, assigned to you from time to
time, during the aforesaid period. In consideration of professional services rendered by you, under this
contract, the Foundation agrees to pay you as follows:

You shall be paid a retainership fee of Rs. 15,000 /- (Rupees Fifteen Thousand only) per month. Taxes as
applicable will be deducted at source. You shall also be entitled to a monthly mobile reimbursement of
Rs.350/- (Three Hundred and Fifty only) upon submission of bills. Any official travel made by you during this
period over and above your daily commute to the work location, shall be borne by the organization.

You shall be eligible for a 10 days’ casual leave for the said tenure. You will comply with the working hours of
hospital’s administration and follow disciplinary requirements in terms of leaves & holidays.

Being a Retainer, it is clearly agreed by you that you will not be entitled to any other monthly or annual benefits
that are otherwise applicable to regular employees of the Foundation.

You will discharge assignments / functions as allotted to you while conforming to all rules and regulations of
the Foundation and of the Government, if any, and shall not do or cause to do anything against the interest of
Foundation. You shall be efficient and diligent to the best of your ability and shall devote your whole time and

attention to the above functions.

You will carry out your assignments independently as a retainer, shall comply with all relevant laws, follow all
reasonable orders and directions, and use your utmost endeavor to promote the work of the Foundation. You
shall not, during the period of this Agreement, work directly or indirectly in any other trade or business
contrary to the interest of the Foundation, either as an employer or partner or advisor or in any other capacity.

You shall be just and faithful to the Foundation in all matters and shall not at any time, except under legal
process and with prior written permission, divulge to any person whosoever and shall use your best endeavors
to prevent the publication or disclosure, of any trade secret or manufacturing process or any information
concerning or in respect of the decision of the Foundation or of its dealing, transactions or affairs which may

come to your knowledge.
page 10! 2
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Date 7" Sep 2022

To,
Pragat Arun Raut
Bhandara

Dear Miss. Progati,

Sub: Your contract extension as a “Fever Clinic Operator”

Further to the email communication sent on 25™ August 2022, we are pleased to extend your role as "Fever
Clinic Operator” on a Retanership bass at Bhandaro.

Your contract is hereby extended from your previous contract expiry date and now will be effective until
Friday, 31" March 2023 and shall automatically come to an end with the working hours on Friday. 31" March

2023

You will ndependently complete your assignments to the best of your abihity, assigned to you from time to
time, dunng the aforesad period All other terms and conditions as mentoned N your original engagement

letter / contract agreement remans vahid and unaltered

You shall be eligible for a 01 day casual leave for each month during the sad tenure You will comply with
the working hours of hospital’'s administration and follow disaiphnary requirements In terms of leaves &

hokdays

We wish you the best in performance and deliverables during our Engagement You are required to kindly
sign and return the duphcate copy of this letter as a token of your acceptance of thys offer

Yours Sincerely.

for RPG Foundation
Suket Parwal
Finance Head
1 acoept all above terms and conditions.
(Sgnature)
N
Principal T)e,
Dr. Ambed: - € 0= of Sacial
“ng' \' “ll\u“ A
Fage 0040
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RPG FOUNDATION

RPG
DRPG 5.5 e s s
FOunbaTiON +91 22 2493062

WWW.rpagroup.com
Date: 17" August 2021

To,
Prajakta Nikhar
Wardha

Dear Ms. Projakta,

Sub: Your engagement as a “Fever Clinic Operator” on Retainership basis

Further to your discussion with the RPG Foundation, we are pleased to appoint you as a "Fever Clinic
Operator” on a Retainership basis in the sub district hospital located at Hinganghat, Wardha. As a Retainer,
you will work in the field as a professional with RPG Foundation, as per the following terms and conditions.

Your role will be effective from Monday, 23" August 2021, Wednesday, 23" February 2022 (both days
inclusive) and shall automatically come to an end with the working hours on Wednesday, 23" February 2022.

You will independently complete your assignments to the best of your ability, assigned to you from time to
time, during the aforesaid period. In consideration of professional services rendered by you, under this
contract, the Foundation agrees to pay you as follows:

You shall be paid a retainership fee of Rs. 15,000 /- (Rupees Fifteen Thousand only) per month. Taxes as
applicable will be deducted at source. You shall also be entitled to a monthly mobile reimbursement of
Rs.350/- (Three Hundred and Fifty only) upon submission of bills. Any official travel made by you during this
period over and above your daily commute to the work location, shall be borne by the organization.

You shall be eligible for a 10 days’ casual leave for the said tenure. You will comply with the working hours of
hospital’s administration and follow disciplinary requirements in terms of leaves & holidays.

Being a Retainer, itis clearly agreed by you that you will not be entitled to any other monthly or annual benefits
that are otherwise applicable to regular employees of the Foundation.

You will discharge assignments / functions as allotted to you while conforming to all rules and regulations of
the Foundation and of the Government, if any, and shall not do or cause to do anything against the interest of
Foundation. You shall be efficient and diligent to the best of your ability and shall devote your whole time and
attention to the above functions.

You will carry out your assignments independently as a retainer, shall comply with all relevant laws, follow all
reasonable orders and directions, and use your utmost en-deavor to .promote the work of the Foundation. You
shall not, during the period of this Agreement, work directly or indirectly in any other trade or business
contrary to the interest of the Foundation, either as an employer or partner or advisor or in any other capacity.

You shall be just and faithful to the Foundation in all matters and shall not at any time, except under legal
process and with prior written permission, divulge to any person whosoever and shall use your best endeavors
to prevent the publication or disclosure, of any trade secret or manufacturing process or any information
concerning or in respect of the decision of the Foundation or of its dealing, transactions or affairs which may
come to your knowledge.

Page10f2
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RPG FOUNDATION
6)) R P RPG House
a 463. DOr. Annie Besant Road
Worli, Mumbal 400030. India
FOuUNDATION 191 22 24930621
wWww.rpggroup.com
Date: 16™ February 2022
To,
Prajakta Diwakarji Nikhar
Wardha

Dear Ms. Prajakta,

Sub: Your contract extension as a “Fever Clinic Operator”

Further to the email communication

sent on 04" February 202 2
Clinic Operator” on a Retainership basis at Ward| X " MG S
Your contract i i
WednESdav'c; lli :zr;‘t;: zeg;;n:::s:‘r:'r'n your Previous contract expiry date and now will be effective until
g o automatically come to an end with the working hours on Wednesday,

:/i:;:ew:lu :ri\:ge;:::dae::zsca?;nzl::; c\’/o:Jr assigr;ments to the best of your ability, assigned to you from time to
X . In consideration of i i i
contract, the Foundation agrees to pay you as follows: PRRNSE, fnca rkincad W 08

You shall be paid a retainership fee of Rs. 15,000 /- (

: . . 15, - (Rupees Fifteen Thousand onl
applicable will be deducted at source. You shall also be entitled to a monthly mobu:)r:;;b':::::{ T-‘:XEstas
35.0/-, (‘!’hree Hundred and Fifty only) upon submission of bills. Any approved official travel made b o e
this pen?d over and above your daily commute to the work location, shall be borne by th itstion "
your entitlements. Y the organization as per

You shall be eligible for a 01 day’ casual leave for each extended mo i
i R . nth during the sai will com
with the working hours of hospital’s administration and follow disciplinary rsquieresrar:zrt\:: i‘::é::\z fI III " P's\:
of leaves

holidays.

All other terms, and conditions as mentioned in your engagement letter remains unaltered

We wish you the best in performance and deliverables during our engagement. y i
: . .You i i
and return the duplicate copy of this letter as a token of your acceptance of this off::e RAREEIS Rl den

Yours Sincerely,
For RPG Foundation
Digitally signed by
S l./ Suket Parwal
AL | Date:202202.16
7 18:39:00 +05'30'
Suket Parwal

Finance Head

|accept all above terms and conditions.

Princinsl 11
B kg pal Tle,
mbed: (¢~ e» of Social
Work, \ niiD A
Page 1011
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Appointment confirmation -
SHUBHAM P. ZAMARE  inbox

Mercy Jacob 1108 am o,

to me, Madhurima v

Hello Shubham,

Congratulations !

We are excited to be offering you the role

of Consultant- Field Executive

Your salary and compensation structure will
be as follows:

Monthly gross salary - 15000.00

Monthly Variable pay (Maximum limit) - Rs.
3000

*All compensation pay-outs are subject to tax
deduction at source as applicable in
accordance with the Income Tax Act.

Your base work location will be Bhandara.
Your date of joining will be 15t of December
2021

Contract end date - you will be on a 2-month
consultant Contract from 15th Dec'2021 to
15th feb'2022 .

Kindly revert with your confirmation and
date of joining on or before 5 pm today.

»https://ssl.gstatic.com/ui/v1/icons/mail/imz

gif e
Seekina Fxcellgg;e <y ;

4 - / n & \ V4 D-’. ,"‘,»:» l \ 2 ,,x," A
e w03 \
A\



W of®usiness

August 03, 2022

Dear Vivek Shankhpal Raul,

Sub - Offer of Employment

This offer has been made in reference to the interview you had with us and furthermore to the selection process, we tak; Bfeac',::“:’l"::
In inviting you to be an integral part of Shree Sidhbali Ispat Limited. We are pleased to offer you employment as “Welfare Office

“HR & Admin” function at Chandrapur location, subject to, inter alia:

® Your date of Jjoining is August 10, 2022

® Successful completion of antecedent verification

® Formal proof of acceptance of the resignation from your current employer (if applicable)

® Production of acceptable certified documentary evidence in support of your date of birth

® Successful Execution of Documents/Agr ly Code of Conduct and Ethics, Non-Disclosure /Non-
’ Solicitation etc. any other documents which maybe asked by the HR department from time to time.

The details of your compensation are enumerated in the enclosed annexure. The letter of appointment will be sent to you separately,

which shall be subject to the completion of the above formalities.

We shall be obliged if you could kindly confirm your acceptance of the same by returning the duly signed scanned copy of this offer

letter.

On behalf of
Shree Sidhbali Ispat Limited

H Lk VYM—
' ﬁ:ed Signatory
Ashish Kumar

Human Resources
Acknowledgment Clause

| accept the terms set out above.

Name

Sgnature _—————
R ———

\|

i . 09DL2004PLC128830
SHREE SIDHBALI LIMITED | CIN; U271

S i) thh Center Tadali, Chandrapur - 406442 Maharashtra (INDIA)

, Gro

FAX : +91 712 2720716,2723799

O- QFFICE.; C-2, MIDC E-MAIL : shreesidhbalihr@gmail.com

PHOMNE : +01 742 2729130 -136
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H of®lusiness

Annexure “A"”

Following are your remuneration details:

Title Amount Per Month Amount Per Year
[ ———— i 150,000
HRA 4,327 51,924
Gross 16,827 201,924
N e | g 19,500
ESIC ER R A7777547 6,564
Fixed CTC 18,999 227,988
Net In Hand 15,200 182,400
Total CTC 18,999 227,988

g

) Benefits:

Laptop As per the Company policy
Travel Allowances As per the Company policy
Leaves As per the Company policy

%i‘ Lk vt'm—
Ashish Kumar

Employee Signature
Human Resources G

R <R

Princinal Ile.

Dr. Ambed ( e of Social
Work, W akDHA

—
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Note:
This offer of empl
i 'o'm.m"‘1;'0;:::7:,':;":-:::1|.t'n.nhjori to your acceptance of the same, furthar 1o the succassul comphetion oA
company on or belore August 10, 2022
s

On behalf of
Shree Sidhball Ispat Limited

Authorized Signatory

5 /\‘ [Fe4N VtM

Ashish Kumar
Human Resources
Employee Signature

T —

|
|
i

| CIN U27109DL2004PLC128830
Tadall Chandrapur - 406442 Maharashtra (INDIA)
12 2720716,2723799 E-MAIL : shreesidhbalihr@gmail.com

" SIDHBALY ISPAT LIMITED

z : C-2, MIDC, Growth Center
*91 712 2720130 136 FAX : #9017
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Dear Miss. Priti,

Sub: Your contract extension as a “Fever Clinic Operator”

Further to the email communication sent on 25™ August 2022, we are pleased to extend your role as “Fever
Clinic Operator” on a Retainership basis at Murtizapur.

Your contract is hereby extended from your previous contract expiry date and now will be effective until
Friday, 31" March 2023 and shall automatically come to an end with the working hours on Friday, 31" March
2023.

You will independently complete your assignments to the best of your ability, assigned to you from time to
time, during the aforesaid period. All other terms and conditions as mentioned in your original engagement
letter / contract agreement remains valid and unaitered.

You shall be eligible for a 01 day’ casual leave for each month during the said tenure. You will comply with
the working hours of hospital’'s administration and follow disciplinary requirements in terms of leaves &
holidays.

We wish you the best in performance and deliverables during our engagement. You are required to kindly
sign and return the duplicate copy of this letter as a token of your acceptance of this offer.

Yours Sincerely,
For RPG Foundation

2022.09.07
M 13:4901
< +05'30'

Suket Parwal
Finance Head

1 accept all above terms and conditions.

Principal Tle 7’_ %
Dr. Ambedikar Coltege of Socis
Work, WA RDHA "
Page 1 0/ 1
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: DISHA
www.dishaforvictim.org

t

|
|

|
i l
Pallavi Bhanudas Gadling

Volunteer
Badnera Railway Childline

Signature of |
Station Manager |

DISHA, Teacher's Colony, Near LIC
Colony, Ram Nagar, Amravati: 444606

Tel: 0721-2541055




ON No: U74900DL2014NPL270700

JAN SAHAS FOUNDATION

H-No. B-10T4/F, Jangpura Extn., New Delhi - 110014 India
Phone.: 011-40109613, 011-43628209, Email: jansahasfoundation@gmail.com

Dated: 06-07-2022
Ms. Pranali Dilip Vele
Address: AT -Venipost-Pohana,
Th-Hinganghat Veni,
Wardha Maharashtra
Mobile No-9112360345
Email: pranaliw ele 1998« gmail com

Subject: Letter of Consultancy

This is to inform you that you are being hired for the post of Jan Saathi under the Migrants' Resilience
Collaborative (MRC) Project for the Jan Sahas Foundation on the following terms and conditions:

1. Key Responsibilities:

® Mobilize community through camps, community meetings, and household visits and spread
awareness about Jan Sahas and its various programs.

* Build rapport with the panchayat members. block-level authorities, and other local community-
based organizations/groups.

* Support in sensitizing members of Panchayati raj institutions at the panchayat level on their role
in safe migration, social security, and entitlement delivery.

o Identify community volunteers who can help Jan Saathis build relationships with the community
and increase community-ownership of the program eventually.

e Identify migrant houscholds as per the shared guidelines, register them using the marc mobile
application and check eligibility for various schemes.

e Support community to access social security and entitlements by facilitating application filing and
submission to relevant departments.

e Serve as a point of contact for the community on social security delivery and entitlements.

e Follow-up with the community as well as with panchayat and other relevant stakeholders to
facilitate successful delivery of social security and entitlements.

e Collect proof of applications submitted and benefits received and submit them to Jan Saathi
facilitator for each application filed.

e Make note of any grievances shared by the community in receiving entitlements and work on the
same, as well as communicate the same to the Jan Saathi facilitator,

e Refer worker protection cases identified in the ficld-to-field officer-worker protection via Jan
Saathi facilitator and promote the mazdoor helpline number.

e Support the concemed field officer in establishing a relationship with the migrant worker in worker

protection cascs

Duration of the Contract:
Your contract period shall be for one year from 08-07-2022 to 07-07-2023,

There shall be a probation period of 3 months from the date of joining
The contract will be modified as per the requirement of the project and the availability of funds (if

A Aﬂﬂﬂ
N\ —

o P

required).

; \" Gy, Principsl Tle.
\\ SN . Dr. Ambed -> ¢f Social
N & = Vaik, Ve oni il A
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Sharda Dyaneshwar Kamdi
| DEO
DGS56637

Wardha/ Maharashtra
{1 8530920176 ™ shardakamdi04@gmail.com

IMOC Digital Services Vardhman South Plaza. 3rd Floor
Local Shopping Centre. Packel-H Santa Vihar New Delhi- 110078
Ph 8383928391 Email nfo@digtaigraminseva. in
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Letter of Pre-selection

Ret NO SA4/2022
10720202

fo

SHARDA DNYANESHWAR KAMM
Oreetings from State Head Maharaaites State DIGITAL GRAMIN SEVA
We are glad to oo
Mo selected for the pot o DEO (Retaller) o0 the ba W phiysical ntervow held at regional level
Organized by M D (M o Mission Digital India

M YOU That willy teleren e 10 yout apphe alian and subieguent intefvivw you af e

Dot lor Gur ongog e

a Organize awareness prog neloyrrent all Government b for all ctizen © wr the state of
Maharashtra Your pomung will Le o g « Ctual Dasts 1or the tntial peond of | months . oot of
W three  month o offically

which you have o complete your  probatiorn 1HHamning penod

b0 et This

commencement of the Dot whuhever cartlier betore your actual pureng of
alty agreed termy K conditians for 3 working

. At Deol Taluka

contractual engagement will Derenewed on muat
penod which (s depends upon your pe tlormance on liela You are asugned tow
Deoli. Distrat WARDHA  State Maharashira You will get a detaied proper selection letter o

pends upon your performance on fielo

compiletion of your probation | traiming penod Which well be @

You acknowledge and agree that you may be assgned  Transte ont 1o deputation on any locatior

WIthin of outside the state of Mot ashine g S ey .
of 1% days in the probation ¢ Y emuner Ation during your penod of
probation /traung Dot durning POU AT | be per vntry Mentioned o agreement and
s purely depend on the properly o T ate Services vou delvered to the beneficiary
Your responsibilities a5 o Data Entry Operator (L number DGSS6637 Wil e ae Al
1 Providing complete intormation Dy dware aboul the services prov.aea by i o
ground tearm Govt NLTRT e the Lommor inrs Ml
2 Arrange camps at var ST DL GLas NG Baneticaanes 4 s oo,
regntratinn with full xy(
3 Arrange Trammng sessions for the ground level eimpioyes
" 4 Coordination between the Company Management & Diatit wvel Adn trat %
the Beneticiarws hanorly
Y Creating strategic planamg tor ROTHIOE MY Ry e G o e .
6 By accepting this, you have agrecd that y 0 owell aware andd ders 3t ¢ .
conditions of the company hanorly
7 vYou will be pnn on 0% 10 2022
You will get complete nformation about your work partfer ity B akdiven Bromion g
pohces once you Nave 1« mplet yourt Pratiatie " v Ponod
We look forward 1o have yot Dat
WY

\_} —
State He
. ead
Digitat Gramin Seva” Maha Shira Steba
Digital India

— —#
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List Of Student Progression To Higher Education
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Dr. Ambedkar College of Social Work,Wardha

List of Student Progression to Higher Education
(UG to PG)

Session — 2020-21

Sr.No U.G.Student List P.G.Admitted College Name
1 Ku. Achal B. Patil Dr. Ambedkar College of Social Work, Wardha
2 Ku.Anisha D. Kamble Mahatam Gandhi Antarrastriya Hindi

Vishwavidyalaya Wardha

3 Ku. Amrapali N. Manwar Dr. Ambedkar College of Social Work, Wardha

4 Ku. Ashwini P. Thool Dr. Ambedkar College of Social Work, Wardha

5 Mr. Joseph V. Jadhav Dr. Ambedkar College of Social Work, Wardha

6 Ku. Kajal R. Kathane Dr. Ambedkar College of Social Work, Wardha

7 Mr. Lokesh A. Dive Dr. Ambedkar College of Social Work, Wardha

8 Ku. Madhuri S. Bhongade Dr. Ambedkar College of Social Work, Wardha

9 Ku. Meena M. Nehare Dr. Ambedkar College of Social Work, Wardha

10 Ku. Mona S. Rajurkar Dr. Ambedkar College of Social Work, Wardha

11 Ku. Monali S., Khadse Dr. Ambedkar College of Social Work, Wardha

12 Ku. Monali M. Hele Dr. Ambedkar College of Social Work, Wardha

13 Mr. Mukesh N. Erpache Dr. Ambedkar College of Social Work, Wardha

14 Ku. Nikita N. Salwe Mahatam Gandhi Antarrastriya Hindi

Vishwavidyalaya Wardha

15 Ku. Namarat P. Mendhe Dr. Ambedkar College of Social Work, Wardha

16 Ku. Payal R. Yenurkar Dr. Ambedkar College of Social Work, Wardha

17 Ku. Pooja D. Pimpalkar Dr. Ambedkar College of Social Work, Wardha

18 Ku. Pooja D.Itankar Dr. Ambedkar College of Social Work, Wardha

19 Ku. Pooja S. Dhawane Dr. Ambedkar College of Social Work, Wardha

20 Mr. Prajwal P. Jathe Dr. Ambedkar College of Social Work, Wardha

21 Ku. Pranali R. Kundalwar Dr. Ambedkar College of Social Work, Wardha

22 Ku. Pranali S. Pimpalkar Dr. Ambedkar College of Social Work, Wardha

23 Ku. Prasannta G. Farkade Dr. Ambedkar College of Social Work, Wardha |
24 | Ku.Prenali G. Tembhare Dr. Ambedkar College of Social Work, Wardha |
25 Ku.Riya K. Sute Aniket College of Social Work Wardha

26 Mr. Roshan A. Kamble Dr. Ambedkar College of Social Work, Wardha

27 Ku. Ruchita S. Tatewar ~ Aniket College of Social Work Wardha

28 | Mr. Sahil J. Shambharkar Mahatam Gandhi Antarrastriya Hindi

Vishwavidyalaya Wardha ]

29 Ku. Samiksha M. Kulmethe Dr. Ambedkar College of Social Work, Wardha j
30 Mr. Saurabh S. Matkar Dr. Ambedkar College of Social Work, Wardha |
31 Ku. Shreyana B. Sawadh Dr. Ambedkar College of Social Work, Wardha |
32 | Mr. Shubham A, Parsade ___New Ans College of Wardha _ —”J
33 | Ku. Snehal M. Dafare Dr. Ambedkar College of Social Work, Wardha
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34

Mr. Shubham A. Bangade

Aniket College of Social Work Wardha

35

Ku. Sukanya A. Khadse

Dr. Ambedkar College of Social Work, Wardha

36

Ku.Snehal M. Dafare

Dr. Ambedkar College of Social Work, Wardha

37

Mr. Sagar L. Payghan

New Arts College of Wardha

38

Ku. Vaishnavi L. Irpate

Dr. Ambedkar College of Social Work, Wardha

39

Mr. Kunal S. Telang

Mahatam Gandhi Antarrastriya Hindi
Vishwavidyalaya Wardha

%

Principal T/c.
Dr. Ambedkar € cllege of Social
work, W ARDHA
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Relevant Documents Of Progression To Higher Education
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List Of Students who placed
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Relevant Documents Of Placed Students
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To, Date ¢4 ©1 /20 3 »,
ror 2P YA by Sk'mn'}'n Komhe

Ambha Qev] agpat-ne

AreXavaXl - 4446
i ContactNo. QSO 3{aTaal

h?{./Mrs. —Shan Adha S\'{L\; ¢\°|.: Komhe
J:
With reference to your application for employment Date | FANA \22 and the

subsequent interview you had with us Integrated Rural Development Society, Pune.

, We here pleased to offer you employment at our

: 1, office/Branch on the
=1[\yﬂy awa+ |

following terms & condition:-
1) Your Date of Joining is 23/13/2022 \W\o\\ 2c22

2) You will be designated as 2.0 s an shall report to such officers of our

society as intimated by society, from time to time.

1 t-
3) Employmen Worl 2e17

A) Your employment will be on a fixed term contract for dated 23/11/2022-t0

23/10/2023 same may be extended or renewed in writing by our manegment at its

sole discretion.
|
» B) Your employment shall be subject to submission of fitness certificate for

employment. If at any time, it is found that you have furnished false, incorrect,
inaccurate information regarding health, qualification or experience or reference,

address or age etc. Your services arc liable to be terminated without any notice or

pay in lieu of notice

P.T.O0

Page | 102



"2l

C) During the term ofemploynient with us, you will notengaze your sell

cliewhere fie any work cither honorably or remuneration without perinission
fronm the management in writig 1or i, you will alo potengige in any activity
detennental to the interests of our cocicity
D) During the terms of your ersployment with us you acknow led ze thatyott
may have access to the confidential information that belongs to us orout
clients, vendors, any person, any stadent or stall or entity connected withus.
You shall keep informuation highly contidential shall notdivalze the sunc toany
thinad party, unless & othenw e specification approved by s This obligations
will service terminated of your emploviment with our Socicty
. £) You e required to turnish contact number, residential address along
with the proof 1o the HR deparunent whenever there isachange within 07
days olaccurrence of such changes.,
4) Salary:-
a) You will be paid salary as follows -
Basic TDA - ,_o,;m/—omu allowances :- ——  Giross Salary :- 70,0‘0L"‘
b) Youare required to be a member of EPF & ESI scheme & bound by
its nules & entitled forits benefits.

5) Working hours, Attendance, Leave with wages & weakly ofT:-

a) Your terms of employment, including the working hours, attendance
3 leaves, holidays ctc. will be regulated as per Gove. rules & lows,
b)  Employeesauending late/ leavinig early shall be liable to deduction of

pay for the durations of the attendance besides exposing themselves to
disciplinary action.

c) Youshallwork for 08 hrs.per day.

d) Ifyour total working hours is kess than 0®  hours. proportionately
salary may be caleulated & paid in accondance with applicable lows, .

c) You will be allowed one day in a week as o weekly holiday,

0 The National & Destival Holiday shall be as per the provisions of

National & Festival holiday Act.

/7t \
/ T8N
WaRi: e ) “ . ——ﬂ'ﬁ%-?
A" / f v @ Incieal Tle,
NSy : — Dr. Amtsd ¢ ~"s0:of Social
J g Moik; i wean 2 MA
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Sattva Media and Consulting Pvt. Ltd.
#294/295 2" Floor, Amar Jyothi Layout,
Opp to EGL Tech Park, Domlur,
Bangalore -~ 560 071
Karnataka, INDIA

DELIVER HIGH IMPACT

SATTVA PROFESSIONAL SERVICES AGREEMENT

This Data Collector Agreement (“Agreement”) was made and executed on 15th April 2023.

This Professional Services Agreement dated 20th February 2022 by and between Sattva Media and Consulting Pvt.
Ltd., a company registered under the Companies Act 1956 having its registered office at 335, 8th A Main, Milk
Colony, Malleshwaram, Bangalore - 560055 and headquartered at #294/295, 2nd Floor, Amar Jyothi Layout, Domlur,
Bangalore-560071 (hereafter referred to as "Sattva®)

Name:- Payal Babarao Renghe

1. Date of Commencement and duration of engagement and validity: This Agreement shall commence on 17th -
30th April 2023, unless terminated pursuant to the provisions in Section 8 ‘Termination’ of this Agreement. At the
conclusion of the term, Sattva and the Data Collector, on mutual discussions and agreement, can decide to extend it
on the same or mutually agreed with a new set of terms.

2. Description of Services: Sattva and Data Collector would specifically and mutually agree on the engagement
where the data collector will offer services. The Data Collector would contribute towards the following areas: i)
Conducting quantitative and qualitative surveys using data collecting app. ii) Share recordings and transcripts
wherever relevant. iii) Share appropriate findings and observations from the field.

3. Methodology of Engagement: The Data Collector will be engaged on a contractual basis and will be paid a
consolidated fee as described in Section 4 ‘Remuneration’ during the engagement period.

4. Remuneration: The Data Collector will be paid INR 1000 per day for Quantitative Data Collection and INR 500 for
the training hour under this assignment. The payment will be made via cheque or electronic transfer. The payment
will be processed upon receiving the signed hard copy of the invoice from the Data Collector at the completion of
the agreed work. Data Collector is requested to raise the invoice to release the consulting fee.

5. Travel: Local travel will be provided by Sattva. If there is intercity travel, the Data Collector is required to keep the
travel bills (Bus, Taxi) which will be reimbursed with the final invoice.

6. Taxes: Sattva would deduct statutory taxes as applicable and issue appropriate TDS certificates to the Data
Collector.

7. Confidentiality: The Data Collector acknowledges and agrees that he/she shall not, during the term of this
Agreement, or at any time thereafter, directly, or indirectly, disclose or grant access to Sattva or any of Sattva's
clients' confidential information or systems to any third party, nor shall use or exploit such information for any
purpose other than those of Sa(t_\@ or of Sattva's clients. The Data collector acknowledges and agrees that he/she
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will delete the audio recording of the survey conducted immediately after sharing it with the Sattva team

8. Termination: This Agreement may be terminated by either Party upon giving fifteen (15) days prior written
notice. In addition to other relief, either Party may terminate this Agreement if the other Party breaches any
material provisions of this Agreement and fails after receipt of notice of default to correct such default promptly or

to commence corrective action, including where the Data Collector has failed to provide the expertise icentified n
Section 2 ‘Description of Services'.

9. The Data Collector will be expected to carry/purchase sufficient medication for any pre-existing medical condition
that he/she may have. This may include medical conditions such as diabetes, blood pressure, thyroid, etc. for which
the Data Collector is already undergoing treatment/taking medication.

SATTVA
Signed,
For Sattva Media and Consulting Pvt. Ltd Signed

Ajinkya Gondane Payal Babarao Renghe
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? 1CICH Foundation
g
No: Ifellow/2022-23/008

e Decembef 13. 2022

! mangesh Dadaji Borkar
no 2 Nearly Z.P Primary School
t, Samudrapur, Wardha, Maharashtra 442305
ram Offered by
1 are pleased to inform that you have been selected for the ICICI Fellowship Prog
€1 Foundation for Inclusive Growth (ICICI Foundation)

e following are the terms and conditions of the offer:

Period of Fellowship:
21, 2022. You shall be

mber
#ffect from DoGe aramati, Pune District,

Krishi Vigyan Kendra, B

fellowship will be for a period of 12 months with
ired to report on December 20, 2022 by 6.00 pm at
rashtra.

Financial Support:
per internal policy and process

u will receive a stipend as applicable to the Fellowship Program as f6r Traved
* the entire tenure of the Fellowship. You will also be reimbursed transport charges

tside base project location as per ICICI Foundation’s internal policnesF. Yoga:i':)l:‘ be covered under
oup Health Insurance as per the Group Health Insurance Policy of ICICI Foun '

Completion:
w shall be awarded the Certificate of completion and honoured as lClCl_ Fel}ow on successful
ympletion of the Fellowship Program. There shall be no contractual obligation bglween ICICI
)ur?dalion/ ICICI Group Companies and you shall have no claim whatsoever, for any kind of future

mployment.

bLeave:

52 week practical training program, and you shall make best use of this

e it is expected that you do not miss out on any of the training session

luring the 52 week period. In case, due to some exigencies you would have to absent yourself from

iny session, you may take prior approval from your supervisor. Your supervisor may approve lhe_ same

»n the basis of the internal policies of ICICI Found;uon. Any unauthorized absence shall be congldcred
lowship. Unauthorised absence could amount to voluntary termination

15 a violation of the terms of Fel .
of Felloifts?\ip without giving any notice, unless you are able to provide an explanation to the

satisfaction of the Reporting Manager.

he ICICI Fellowship is a
raining opportunity. Henc

Head Office

ICICI Foundation For Inclusive Growth
ICICI Bank Towers

Banara-Kurla Complex

Mumbai - 400 051. Indla

NP/ Jwww icicfoundation, org

Registered Office
ICICI Foundation For Inclusive Growth

1 Cenotaph Road, Teynampet,

Chennal - 600 018, Indwa

Tel.: +91.44.4203 1300

Fax: «91 44 220 ¥
rincipal Tfe,

Dr. Ambeg. - (. 22 of Social
Woik, kLD HA
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Mahatma Gandhi National Council of Rural Education

S A
- (formerty National Council of Rural Institutes) 5 J/’
P t of Higher Ed ion, Ministry of Education, Government of India W B A
1-Admn/285/BRND-Rural Apprenticeship/2022/MGNCRE 26.10.22

Sub: MGNCRE- Bharat Ratna Nanaji Deshmukh Rural Apprenticeship Programme 2022-23.

With reference to the subject cited, MGNCRE is pleased to inform you that you are selected for the
Bharat Ratna Nanaji Deshmukh Rural Apprenticeship Programme 2022-23, for a period of one year: The
below mentioned tasks, terms and conditions are required to be followed by each Apprentice.

Mahatma Gandhi National Council of Rural Education is promoting Rural Higher Education on the lines
of Mahatma Gandhi’s revolutionary ideas on education so as to take up challenges of micro planning for
transformation of rural areas as envisaged in NPE 1986 (as modified in 1992); and as it was suggested by
’ Radhakrishnan Commission (1948). This is being undertaken by working with higher educational
institutions belonging to Management Sciences, Social Work and Teacher Education for mainstreaming

curricula addressing challenges of rural communities for finding appropriate options promoting rural
livelihood and entrepreneurship.

The intention of the Council is to consolidate network and develop Rural Institutes and endow them for
recognition. MGNCRE intends to develop Rural Institutes into Regional Development Institutes and Rural
Universities which shall function as hubs for knowledge connectivity and emerge into effective agent for
rural transformation in backward regions through voluntary initiatives wherever possible. In course of
this work this council would be regulating the quality of education of rural institutes and educational
programmes in the area of rural higher education of all the Universities in India. The Council intends
design a variety of courses at tertiary level around emerging rural occupations. The Council has been
strengthening teacher training facilities for Gandhian Basic Education. It has also been promoting
vocational training programmes and initiatives for self-reliance. Encourage field-oriented courses of
rural institutes. MGNCRE has been promoting action research as a tool for social and rural development
and promoting extension services to the community through micro level planning. The Council also

5 advises the Government of India on all such matters pertaining to rural institutes as may be referred to
it from time to time.

In this regard you have been selected to network with educational institutions of higher learning, local
governments, development agencies, gram sabhas and Industry in order to develop synergic
convergence of human resources which are relevant to rural India. You are assigned the task of
supporting in studying rural economy through and for higher educational institutions in order to address
the development needs and challenges through promotion of rural management and participatory
mechanisms basing on local resources and rural concerns. You need to assist in adopting
interdisciplinary approach and work with faculty members through workshops for addressing challenges
of the rural livelihoods and entrepreneurship. The tasks also include identifying relevant vocational
education requirements in the state which can be met by the local district level higher educational
institutions, supporting in preparation of manuals, text books, audio-visual resource material,
conducting outreach activities on vocational education, networking with the sector skill councils,
entrepreneurship development agencies including social enterprise, industry as well as service sector
and higher educational institutions for offering relevant Rural Vocational Courses and Programmes.
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A. Tasks Assigned/Terms and Conditions

2z

To attend the orientation of Apprenticeship for a period of one week i.e., from 01.11.22 to
06.11.22.

To support in conducting online and offline academic programmes with higher education
institutions in India of the region on either of the topics as per the academic background.

To submit documents and make an online / offline presentation as decided by the MGNCRE at
the end of the period.

To maintain a rough daily log-book.

To note down all information directly so as to serve as a record of activities in a chronological
sequence and submit every month for releasing their Apprenticeship payment.

Each Apprentice shall be required to submit a Monthly Apprenticeship Report as a soft copy in
the prescribed format

Those who complete the tasks assigned during the Apprenticeship period are eligible to get
stipend and Certificate of Apprenticeship.

B. Payment and other General Terms

1. An amount of Rs.25,000/- (Rupees twenty five thousand only) per month shall be paid and
no other expenses/ allowances will be paid.

2. An apprenticeship orientation programme will be conducted at Faculty Development Centre,
INV Campus, Gachibowli, Hyderabad. He/She will be reimbursed the transportation charges
sleeper class by train / bus accordingly.

3. Payment would be made by MGNCRE within 10 working days from the date of submission of
invoice and TDSas applicable shall be deducted as per prevailing rates of the L.T. Act.

4. You will be working under the supervision of your Mentor as assigned and Chairman,
MGNCRE for all the academic activities, Member Secretary of MGNCRE for all the financial
matters.

Member Secretary
To
Ms. Subhangi Vijay surkar

b Copy to:
1.PS to Chairman

2. AD(R&N)
3. Accounts o Principal Tle,
4. SF/sC e . Dr. Ambed

} VWouk, W
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Sattva Media and Consulting Pvt. Ltd.

#294/295 2" Floor, Amar Jyothi Layout,
Opp to EGL Tech Park, Domlur,

Bangalore - 560 071 S ATTVA

Karnataka, INDIA CONTINUING TO
DELIVER HIGH IMPACT

SATTVA PROFESSIONAL SERVICES AGREEMENT

This Data Collector Agreement (“Agreement”) was made and executed on 15th April 2023.

This Professional Services Agreement dated 20th February 2022 by and between Sattva Media and Consulting Pvt.
Ltd., a company registered under the Companies Act 1956 having its registered office at 335, 8th A Main, Milk

Colony, Malleshwaram, Bangalore - 560055 and headquartered at #294/295, 2nd Floor, Amar Jyothi Layout, Domlur,
Bangalore-560071 (hereafter referred to as "Sattva")

Name:- Ankit Gunwatrao Dhage

1. Date of Commencement and duration of engagement and validity: This Agreement shall commence on 17th —
30th April 2023, unless terminated pursuant to the provisions in Section 8 ‘Termination’ of this Agreement. At the
conclusion of the term, Sattva and the Data Collector, on mutual discussions and agr 1t, can decide to extend it
on the same or mutually agreed with a new set of terms.

2. Description of Services: Sattva and Data Collector would specifically and mutually agree on the engagement
where the data collector will offer services. The Data Collector would contribute towards the following areas: i)
Conducting quantitative and qualitative surveys using data collecting app. ii) Share recordings and transcripts
wherever relevant. iii) Share appropriate findings and observations from the field.

3. Methodology of Engagement: The Data Collector will be engaged on a contractual basis and will be paid a
consolidated fee as described in Section 4 ‘Remuneration’ during the engagement period.

4. Remuneration: The Data Collector will be paid INR 1000 per day for Quantitative Data Collection and INR 500 for
the training hour under this assignment. The payment will be made via cheque or electronic transfer. The payment
will be processed upon receiving the signed hard copy of the invoice from the Data Collector at the completion of
the agreed work. Data Collector is requested to raise the invoice to release the consulting fee.

5. Travel: Local travel will be provided by Sattva. If there is intercity travel, the Data Collector is required to keep the
travel bills (Bus, Taxi) which will be reimbursed with the final invoice.

6. Taxes: Sattva would deduct statutory taxes as applicable and issue appropriate TDS certificates to the Data
Collector.

7. Confidentiality: The Data Collector acknowledges and agrees that he/she shall not, during the term of this
Agreement, or at any time thereafter, directly, or indirectly, disclose or grant access to Sattva or any of Sattva's
clients' confidential information or systems to any third party, nor shall use or exploit such information for any
purpose other than those of Sattva or of Sattva's clients. The Data collector acknowledges and agrees that he/she
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will delete the audio recording of the survey conducted immediately after sharing it with the S3tha team.

ammmmumwmmWMM(w)mwm
uﬁ@_r.athhntn«ﬁMnrﬂttemn;paw.annn-uuuhsngeanu:atn:ahutanvbmzd25~w
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to commence corrective action, including where the Data Collector has failed to provide the expertse

Section 2 ‘Description of Services'.

9:meom:cuuxuwwibeennaunoamwkmmmnesﬂhemnunxamnkrawpm*ﬁﬂm!"*fz:::fﬁ::
mk/shenwhm.ﬂnsmmmmaxhasmmm'w'
the Data Collector is already undergoing treatment/taking medication.

Signed, o
For Sattva Media and Consulting Pvt. Ltd ign

Ajinkya Gondane Ankit Gunwatrao Dhage

')
o=
Principal Tle.
Dr. Axt=d ~'z22 of Social

Wo.%, &
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Sattva Media and Consulting Pvt. Ltd. ‘
#294/295 2" Floor, Amar Jyothi Layout, : "'» IG

Opp to EGL Tech Park, Domlur, ‘V
SATTVA

Bangalore - 560 071

Karnataka, INDIA CONTINUING TO
DELIVER HIGH IMPACT

This Data Collector Agreement (“Agreement”) was made and executed on 15th April 2023.

This Professional Services Agreement dated 20th February 2022 by and between Sattva Media and Consulting Pvt.
Ltd., a company registered under the Companies Act 1956 having its registered office at 335, 8th A Main, Milk
Colony, Malleshwaram, Bangalore - 560055 and headquartered at #294/295, 2nd Floor, Amar Jyothi Layout, Domlur,
Bangalore-560071 (hereafter referred to as "Sattva")

Name:- Pushpa Padmakar Dhage

1. Date of Commencement and duration of engagement and validity: This Agreement shall commence on 17th—
30th April 2023, unless terminated pursuant to the provisions in Section 8 ‘Termination’ of this Agreement. At the
conclusion of the term, Sattva and the Data Collector, on mutual discussions and agreement, can decide to extend it
on the same or mutually agreed with a new set of terms.

2. Description of Services: Sattva and Data Collector would specifically and mutually agree on the engagement
where the data collector will offer services. The Data Collector would contribute towards the following areas: i)
Conducting quantitative and qualitative surveys using data collecting app. ii) Share recordings and transcripts
wherever relevant. iii) Share appropriate findings and observations from the field.

| 3. Methodology of Engagement: The Data Collector will be engaged on a contractual basis and will be paid a
consolidated fee as described in Section 4 ‘Remuneration’ during the engagement period.

4. Remuneration: The Data Collector will be paid INR 1000 per day for Quantitative Data Collection and INR 500 for
| the training hour under this assignment. The payment will be made via cheque or electronic transfer. The payment
| will be processed upon receiving the signed hard copy of the invoice from the Data Collector at the completion of
| the agreed work. Data Collector is requested to raise the invoice to release the consulting fee.

5. Travel: Local travel will be provided by Sattva. If there is intercity travel, the Data Collector is required to keep the
travel bills (Bus, Taxi) which will be reimbursed with the final invoice.

6. Taxes: Sattva would deduct statutory taxes as applicable and issue appropriate TDS certificates to the Data
Collector.

7. Confidentiality: The Data Collector acknowledges and agrees that he/she shall not, during the term of this
Agreement, or at any time thereafter, directly, or indirectly, disclose or grant access to Sattva or any of Sattva's
clients' confidential information or systems to any third party, nor shall use or exploit such information for any
purpose other than those of Sattva or of Sattva's f:lients. The Data collector acknowledges and agrees that he/she
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wil delete the audio recording of the survey conducted immediately after sharing it with the S3tTva team.

"
g Termination: This Agreement may be terminated by either Party upon giving fifteen (15)63”;':“""“"”'
mﬁa.ktu“hknhooﬂwlrdkteﬁh«lhnynuy(znﬂmﬁ!!hBAQmananifun¢ﬂhﬂ‘hﬂyhp“mwmvu
material provisions of this Agreement and fails after receipt of notice of defauit to correct such defau £

H n
1o commence corrective action, including where the Data Collector has failed to provide the expertise
section 2 ‘Description of Services’.

9. The Data Collector will bennaedwww/wvmmmmuﬁmf«amwew"ﬂ:d etc, for which
that he/she may have. This may include medical conditions such as diabetes, blood pressure, thyroic,
the Data Collector is already undergoing treatment/taking medication.

Signed,
For Sattva Media and Consulting Pvt, Ltd

—

Principal Tle,
g - ‘»o= of Soclal
Vo k, wJilA
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Sattva Media and Consulting Pvt. Ltd.
#294/295 2™ Floor, Amar Jyothi Layout,
Opp to EGL Tech Park, Domlur,
Bangalore — 560 071
Karnataka, INDIA

A E| E N

This Data Collector Agreement (“Agreement”) was made and executed on 15th April 2023.

This Professional Services Agreement dated 20th February 2022 by and between sattva Media and Consulting Pvt.
Ltd., a company registered under the Companies Act 1956 having its registered office at 335, 8th A Main, Milk
Colony, Malleshwaram, Bangalore - 560055 and headquartered at #294/295, 2nd Floor, Amar Jyothi Layout, Domlur,
Bangalore-560071 (hereafter referred to as "Sattva")

Name:- Shubhangi Kishor Nikhar

1. Date of Commencement and duration of engagement and validity: This Agreement shall commence on 17th-
30th April 2023, unless terminated pursuant to the provisions in Section 8 “Termination’ of this Agreement. At the
conclusion of the term, Sattva and the Data Collector, on mutual discussions and agreement, can decide to extend it
on the same or mutually agreed with a new set of terms.

2. Description of Services: Sattva and Data Collector would specifically and mutually agree on the engagement
where the data collector will offer services. The Data Collector would contribute towards the following areas: i)
Conducting quantitative and qualitative surveys using data collecting app. ii) Share recordings and transcripts
wherever relevant. iii) Share appropriate findings and observations from the field.

| 3. Methodology of Engagement: The Data Collector will be engaged on a contractual basis and will be paid a
consolidated fee as described in Section 4 ‘Remuneration’ during the engagement period.

4. Remuneration: The Data Collector will be paid INR 1000 per day for Quantitative Data Collection and INR 500 for
the training hour under this assignment. The payment will be made via cheque or electronic transfer. The payment
will be processed upon receiving the signed hard copy of the invoice from the Data Collector at the completion of
the agreed work. Data Collector is requested to raise the invoice to release the consulting fee.

5. Travel: Local travel will be provided by Sattva. If there is intercity travel, the Data Collector is required to keep the
travel bills (Bus, Taxi) which will be reimbursed with the final invoice.

6. Taxes: Sattva would deduct statutory taxes as applicable and issue appropriate TDS certificates to the Data
Collector.

7. Confidentiality: The Data Collector acknowledges and agrees that he/she shall not, during the term of this
Agreement, or at any time thereafter, directly, or indirectly, disclose or grant access to Sattva or any of Sattva'
clients' confidential information or systems to any third party, nor shall use or exploit such informazlon for ans
purpose other than those of Sattva or of Sattva's clients. The Data collector acknowledges and agrees that he/sh:
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will delete the audio recording of the survey conducted immediately after sharing it with the Sattva team

ivi d prior written
8. Termination: This Agreement may be terminated by either Party upon giving ﬁfteen‘ r::rS)Pa:tysv e
notice. In addition to other relief, either Party may terminate this Agreement if the :‘such kot
material provisions of this Agreement and fails after receipt of notice of default to correc

as fai i ertise identified in
: i ion, including where the Data Collector has failed to provide the exp!
Section 2 ‘Description of Services’.

— e

i - ing medical condition
9. The Data Collector will be expected to carry/purchase sufficient mef!ncation for a:y r;:erses ::St( o :row, s
that he/she may have. This may include medical conditions such as diabetes, blood P A
the Data Collector is already undergoing treatment/taking medication.

SATTVA
Signea, Signed
For Sattva Media and Consulting Pvt. Ltd

kya Shubhangi Kishor Nikhar
Ajinkya Gondane

R’\F{\

[ -
Principal Tfe,
Dr. Ambed - ¢ ~"=e2 of Social
Vet FRECDIE N
=
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Sattva Media and Consulting Pvt. Ltd. >
#294/295 2™ Floor, Amar Jyothi Layout, v ‘G
Opp to EGL Tech Park, Domlur,
Bangalore - 560 071 SATTVA

CONTINUING TO
Karnataka, INDIA DELIVER HIGH IMPACT

i SATTVA PROFESSIONAL SERVICES AGREEMENT
This Data Collector Agreement (“Agreement”) was made and executed on 15th April 2023.

This Professional Services Agreement dated 20th February 2022 by and between Sattva Media and Consulting P,
Ltd.,, a company registered under the Companies Act 1956 having its registered office at 335, 8th A Main, Milk
Colony, Malleshwaram, Bangalore - 560055 and headquartered at #294/295, 2nd Floor, Amar Jyothi Layout, Domlur,
Bangalore-560071 (hereafter referred to as "Sattva")

Name:- Archana Madhukar Nikhar

1. Date of Commencement and duration of engagement and validity: This Agreement shall commence on 17th-
30th April 2023, unless terminated pursuant to the provisions in Section 8 “Termination’ of this Agreement. At the
conclusion of the term, Sattva and the Data Collector, on mutual discussions and agreement, can decide to extend it
on the same or mutually agreed with a new set of terms.

2. Description of Services: Sattva and Data Collector would specifically and mutually agree on the engagement
where the data collector will offer services. The Data Collector would contribute towards the following areas: i)
Conducting quantitative and qualitative surveys using data collecting app. ii) Share recordings and transcripts
wherever relevant. iii) Share appropriate findings and observations from the field.

3. Methodology of Engagement: The Data Collector will be engaged on a contractual basis and will be paid a
consolidated fee as described in Section 4 ‘Remuneration’ during the engagement period.

4. Remuneration: The Data Collector will be paid INR 1000 per day for Quantitative Data Collection and INR 500 for
the training hour under this assignment. The payment will be made via cheque or electronic transfer. The payment
will be processed upon receiving the signed hard copy of the invoice from the Data Collector at the completion of
the agreed work. Data Collector is requested to raise the invoice to release the consulting fee.

5. Travel: Local travel will be provided by Sattva. If there is intercity travel, the Data Collector is required to keep the
travel bills (Bus, Taxi) which will be reimbursed with the final invoice.

6. Taxes: Sattva would deduct statutory taxes as applicable and issue appropriate TDS certificates to the Data
Collector.

7. Confidentiality: The Data Collector acknowledges and agrees that he/she shall n X
g g ot, du ;
Agreement, or at any time thereafter, directly, or indirectly, disclose or grant access to Sattr:r:g the term of th:s
clients' confidential information or systems to any third party, nor shall use or exploit such i f‘;" anv' of Sattva's
purpose other than those of Sattva or of Sattva's clients. The Data collector acknowledges a“dmag Fmat.:n f:r/any
rees that he/she

p—
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wil gelete the audio recording of the survey conducted immediately after sharing it with the Sattva team.

8 Termination: This Agreement may be terminated by either Party upon giving fifteen (15) days prior written
notice. In addition to other relief, either Party may terminate this Agreement if the other Party breaches any
material provisions of this Agreement and fails after receipt of notice of default to correct such default pvmnpflv or
to commence corrective action, including where the Data Collector has failed to provide the expertise identified in
Section 2 ‘Description of Services’.

9. The Data Collector will be expected to carry/purchase sufficient medication for any pre-existing n?educal ;,on::;n::
that he/she may have. This may include medical conditions such as diabetes, blood pressure, thyroid, etc, for

the Data Collector is already undergoing treatment/taking medication.
SATTVA

Signed,

For Sattva Media and Consulting Pvt. Ltd

& e

Archana Madhukar Nikhar
Ajinkya Gondane

/ Principa! Tle )
Dr Ambed € rl2ge chocml
7 “'Olkg N ;.".I’.)llA
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TMPCON022333201
MudelCQuUuq!uIAuunuungcgup]TuuungIQrAMUQUhhuoy:Apprcnucys

1 - & Resvarch (Deemed Lo be
Name and Registered Address of E . Dalts Mughe Institute of Higher Education
» o S— * University) (E09162700788)

Datta Meghe Institute of Higher Education &
with Yelephone no. & E-mail address  Psaarch Dacmed Ueivenity: Satancl Stoph

Wardha, WardhaWardha, Maharashtra

: 07152287701
. registrar@dmimsu edu.in
2. (a) Name of Apprentice (Block Letters) : SURAJ VINODRAO TIMANDE (A022301048)
(b) Father’s/Mother’s /Spouse’s Name : Vinodrao Timande
3. at.po.rehaki, Seloo, Maharashtra, Wardha, 442104,
Adiess of spprestion * Seloo,, Wardha, Maharashtra
, 4. Gender Male
5. Date of Birth : 10-09-1998
6. (a) Whether belongs to SC/ST/OBC/PwD/ Minority : Yes
(b) Name of the Category : Obe
7. Educational Qualification (Highest) : Post Grad - Post grad Dipl
8. (a) Category of Apprenticeship : Optional
(b) Name of the trade for which Apprentice is training : Multi-Purpose Associate v 1.0
9. Apprenticeship Training d (Total) : 360 Days
(a) Duration of Basic Training : 2 Weeks
(b) Period of On-the-Job Training : From 01-02-2023 to 26-01-2024
10. Appr hip Training Locati : DMIHER(DU), Sawangi (Meghe) Wardha
(a) Name and address of facility where Basic Training is N/A
to be provided )
(b) Name and address of the facility where On-the-Job Datta Meghe Institute of Higher Education & Research (Deemed to be
’ Training is to be provided * University)
DMIHER(DU), Sawangi (Meghe) Wardha
Wardha
Maharashtra
11. (a) Date of execution of contract - N/A
(b) Age of Apprentice on the date of execution of contract : 24 years, 5 months and 11 days
12. Is the establishment opting for benefits under NAPS*? : Yes

*If yes, Annexure 2 to this contract will also be applicable.

13. Monthly stipend amount

(a) During 1st year of training : 11680

(b) During 2nd year of Lraining : N/A

(c) During 3rd and 4th year of tralning . N/A
Tha Betahehmeti agruss Sud Wuous il (et (e mioiriin micafiely stigond is prescribed in the Rule 11(1) of Apprenticeship
Rule, 1992, The Establishment confirms that the agreed y stip tered above must be higher than these minimum
rates,

If the minimum rates are modified through legislation (either through modification of rules, or through modificati
payable) during the course of apprenticeship, this revised rates will apply as the minimum payable u? Appnn::a DI —_—

—
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14 (a)NmelndemsoquardmnlncaseAmmnceis

under 18 years of age (Minor) : N/A
(b) Relationship with the Apprentice : N/A
15. (a) Whether Apprentice was identified thro al ed
Third Party Aggregator RO Y
(b) Name of TPA (if applicable) : VAIBHAV ENTERPRISES

16. We, the Establishment, Apprentice/Guardian solemnly declare that we have read the Apprentices Act, 19(}‘:1:
and the Apprenticeship Rules, 1992 as amended from time to time, regarding the contract of apprentices g
training including obligations and terms and conditions contained in Schedule V and VI of the said rules an
will comply with the same.

17. 1, the Apprentice, declare that all details shared by me, including educational qualifications and other personal
information shared, is correct and will provide original documents for verification at any time .

18. We, the Establishment, have examined the Apprentice’s information, including personal details, and will seek
relevant documentation for verification as and when required.

19. In case of default by either the apprentice or the employer, we agree to compensate the other party as Pell’ the
provisions of the Apprenticeship Rules, 1992 (Main Provisions of the Rules may be seen in the Annexure 1).

20. The Establishment, Apprentice/Guardian hereby also declares to comply with the terms and conditions of
' National Apprenticeship Promotion Scheme (NAPS),if applicable.

4 5

Ty D e e
T s v
) - v

Signature of the ) .
Employer with seal Signature of Apprentice Signature of Guardian

Koo

Principal Tle.
Dr. Ambed..r ¢ 'z02 of Social
Woik, WARDHA
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FOR OFFICE USE ONLY

Contract Registration No. TMPCONOZ23737201
H b

(To be given by the Office of the Apprenti
(Mandatory only for Registered 'frgze.:? FoR M)

Signature of Registering Authority
(Apprenticeship Advisor)
(Registration required for Designation trade only)
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Annexure 1 Contract of Apprenticeship Training

Some provisions of the Apprenticeship Rules relating to the Contract of Apprenticeship Training are reproduced below for sake of
convenience

Both the Establishment and Apprantices have read and are bound by the provisions of the directions in have read the Apprentices Act,
1961 and the Apprenticeship Rules, 1992, which will apply to this Contract of Apprencticeship

from the stipend
The stipend for a particular month shall be paid by the tenth day of the following month. No deduction shall be made fi :
1. for the period during which an apprentice remains on casual leave or medical leave. Stipend shall, however, not be paid for the period
for which an Apprentice remains on extraordinary leave,
2. Where the Contract of Apprenticeship is terminated through failure on the part of the employer in carrying out the urz::::
" conditions of the Contract (as notified under the Apprenticeship Rules, 1992), he shall pay to the apprentice compensa
determined by Apprenticeship Advisor, o )
terms
In the event of premature termination of Contract of ticeship for fallure on the part of apprentice to carry out e'
3. condition of the contract (as notified under the Appn:’:xmip Rul:s, 1992), the apprentice hereby guarantees to employer the
payment of such amount as determined by the Apprenticeship Adviser as and towards the cost of training.
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Annexure -2 | Covenants and conditions specific to NAPs scheme

1. For availing benefit under NAPS scheme, the course under which apprenticeship training is being provided, should be NSQF aligned.
Assessment and Certification shall be done od Sroes hoae £ thne
2. e one jointly by the establishment and SSC/ NCVT/ other bodies as notifi

3. The Establishment warrants and confirms that they have studied, understood and agree Lo ply with the guid
applicable to Establishments that are part of the NAPS scheme. These guidelines are published at
(https://www.apprenticeshipindia.gov.in) and maybe updated from time to time.

lines thal are
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i TATA INSTITUTE OF SOCIAL SAIENCES
) VN, Purav laarg, Deona, Mumbes 400 088
34 (A Deamed Universiy under Section 2 of the UOC Act. 1950}
o

No.  AdmVam2023 . ) March JUZ3

M. Minakshi Vijay Waghmare
Lay-out Near Sahara Park,
Selo0 ISt Wardha - 442 104

Subject Engagement as “Social Worker” at Samupdeshan Kendra Police Statian Chya Avaial,
Wardha disuict (Special Celt for Women and Children) (Supponied by Government of

Maharashtia)
Dear Ms Waghmare,
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e
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1 Dr Trupti Jhaven pPanchal, Project Leader
2 District Women and Chitd Development Officer Mumbi Upnagar. Chembur
(E-matl  wed mumupnagarédredifimaid.com)
3 Ms Joycie Dias, AR (FSA] - Salary shall be pad by GoM
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2021-22

List Of Student Progression To Higher Education

Dr. Ambedkar College of Social Work, Wardha

List Of Students Progression To Higher Education UG To PG
Session- 2021-22

Sr.No.

UG Students List

PG Admmited College Name

1

ACHAL CHHATRAPATI WANKHADE

Dr. Ambedkar College Of Social Work, Wardha

ACHAL MOHAN RAUT

Dr. Ambedkar College Of Social Work, Wardha

| ADITYA NANDKISHOR'DARNE

New Arts College, Wardha

ANJALI ANIL MANDAWKAR

Dr. Ambedkar College Of Social Work, Wardha

ANKITA BHIMRAO MAGARDE

Dr. Ambedkar College Of Social Work, Wardha

APEKSHA VIJAYRAO DHANVI)

Dr. Ambedkar College Of Social Work, Wardha

BHARATI BHAGWANJI KAMBLE

Dr. Ambedkar College Of Social Work, Wardha

CHAITANYA DINESHRAO DHANVIJ

Dr. Ambedkar College Of Social Work, Wardha

W| 0 N o »nn| & W N

DIVYA DHANRAJ LATARE

Dr. Ambedkar College Of Social Work, Wardha

[
o

DIVYA GANGADHAR GAVHALE

Dr. Ambedkar College Of Social Work, Wardha

[y
[

DUSHESH NARAYAN HELE

Dr. Ambedkar College Of Social Work, Wardha

ey
N

KIRAN DILIP DADMAL

New Arts College, Wardha

[ury
w

| MADHURI RAMESHRAO KOKANDE

Dr. Ambedkar College Of Social Work, Wardha

-
H

MAYURI HANUMAN PURI

Dr. Ambedkar College Of Social Work, Wardha

-
w

MEGHA BHARATRAO SALAME

Dr. Ambedkar College Of Social Work, Wardha

[
(=)

MOHIT GOKUL KAMBLE

Dr. Ambedkar College Of Social Work, Wardha

-
T

™
| ~

[y
o]

NIKITA GAJANANRAO DURGE

Dr. Ambedkar College Of Social Work, Wardha

1 PALLAVI BHASHKARRAO JADHAO

New Arts College, Wardha

=
o

PALLAVI TUKARAMJI WARFADE

Dr. Ambedkar College Of Social Work, Wardha
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PAYAL AMOLRAO DESHMUKH

Dr. Ambedkar College Of Social Work, Wardha
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PAYAL GAJANAN DAHARE

Dr. Ambedkar College Of Social Work, Wardha
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PAYAL LAXMANRAO MURAR

Dr. Ambedkar College Of Social Work, Wardha
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PAYAL PRAFULRAO RAUT

Dr. Ambedkar College Of Social Work, Wardha
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PRAJKTA ANANDRAO KAMBLE

Dr. Ambedkar College Of Social Work, Wardha
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PRASHIK KHUSHAL GODGHATE

Dr. Ambedkar College Of Social Work, Wardha

PRATIKSHA RAJENDRA KORDE

Dr. Ambedkar College Of Social Work, Wardha

"PRIYA WASUDEO RAJURKAR

Dr. Ambedkar College Of Social Work, Wardha

PRIYANKA DAYARAM CHHAPEKAR

Dr. Ambedkar College Of Social Work, Wardha
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RAKSHA ZITRUJI GAIKWAD

Dr. Ambedkar College Of Social Work, Wardha

30

| RUTIKA RASHATRAPAL BHONGADE
31 -

'SAKSHI BHIMRAO MADAVI

Tirpude College Of Social Work, Wardha

Dr. Ambedkar College Of Social Work, Wardha

32

SAMIKSHA NAGORAO NEHARE

Dr. Ambedkar College Of Social Work, Wardha

33

SAURABH ARUNARAO GULHANE

Dr. Ambedkar College Of Social Work, Wardha

34

SHANKAR SUDHAKAR SHRIRAME

Dr. Ambedkar College Of Social Work, Wardha

35

SHUBHANGI SANTOSH JAMBHULE

Dr. Ambedkar College Of Social Work, Wardha

36

SONALI SURESH KUSRAM

Dr. Ambedkar College Of Social Work, Wardha

37

SRUSHTI VILASRAO FULMALI

Dr. Ambedkar College Of Social Work, Wardha

38

SURAGNI RAJU PADVE

Dr. Ambedkar College Of Social Work, Wardha

39

SURAJ DHANRAJJI BHAGAT

Dr. Ambedkar College Of Social Work, Wardha

40

TANAYA ARUNRAO LOKHANDE

Dr. Ambedkar College Of Social Work, Wardha

41

TANAYA GAJANAN BONDE

Dr. Ambedkar College Of Social Work, Wardha

42

TANU PRASHANT WARHADE

Dr. Ambedkar College Of Social Work, Wardha

43

TEJAS RAJENDRAJI BHONG

New Arts College, Wardha

VAISHALI SUDHAKARRAO NAGRALE

Dr. Ambedkar College Of Social Work, Wardha

45

VAISHNAVI DIWAKAR YELEKAR

Dr. Ambedkar College Of Social Work, Wardha

46

VAISHNAVI GAJANAN KATHANE

Dr. Ambedkar College Of Social Work, Wardha

47

VAISHNAVI SARANG RAUT

Dr. Ambedkar College Of Social Work, Wardha
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Relevant Documents

Of Progression To Higher Education
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Yeshwant Mahavidyalaya,Wardha. ‘ |
(Accredited With B Grade by NAAC) |
2022-2027% ~ L1 2BHB-

Admission No. i el-3a
ADMISSION CUM IDENTITY CARD
Manall H- Peohankay

Blass M.A 1l Sem 3 sec. PO -5
Subjects Offered 1 Engish-2 Masainu | Ha
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